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57252201 : Major (EDUCATIONAL ADMINISTRATION)
Keyword : LEADER-MEMBER EXCHANGE, ORGANIZATIONAL COMMITMENT
MR.  WEERAPONG POUNGLEK : LEADER-MEMBER EXCHANGE AND
ORGANIZATIONAL COMMITMENT OF TEACHER OF SECONDARY SCHOOL IN NAKHON
PATHOM PROVINCE THESIS ADVISOR : ASSISTANT PROFESSOR PRASERT INTARAK, Ed.D.
The purposes of this research were to determine: 1) leader-member exchange
of teachers of secondary school in Nakhon Pathom province, 2) Organizational commitment
of teacher of secondary school in Nakhon Pathom province, and 3) the relationship between
leader-member exchange and organizational commitment of teachers of secondary school
in Nakhon Pathom province. The samples were 28 schools in Secondary Educational Service
Area Office 9. The respondents composed-of head of learning area and 4 teachers with a
total of 224 respondants. The instrument was a questionnaire on leader-member exchange
based on the theory of Liden and Maslyn, and organizational commitment of teachers based
on the theory of Meyer-and Allen. The statistics for analyzing the data were frequency,
percentage, arithmetic mean, standard deviation and Pearson’s product-moment correlation

coefficient.

The findings of this study were as follows:

1. The leader-member exchange of secondary school teacher in Nakhon
Pathom province in overall and aspects were at a height level, ranking from the highest to

the lowest arithmetic mean as contribution, professional, affect, and Loyalty respectively.

2. The organizational-commitment of secondary school teacher in Nakhon
Pathom province in overall and aspects were at a height level, ranking from the highest to
the lowest arithmetic mean as normative commitment, affective commitment, and

continuance commitment respectively.

3. The relationship between leader-member exchange and organizational
commitment of secondary school teacher in Nakhon Pathom province was found at .01

level of statistical significance.
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Occupational Psychology 63, 1 (1990): 1 - 18.
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Management 24, 1 (1998): 43-72.
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Occupational Psychology 63, 1 (1990): 1 - 18.
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#Robert C. Liden and John M. Maslyn, “Multidimensionafity of Leader-
Member Exchange: An Empirical Assessment through Scale Development,” Journal of
Management 24, 1 (1998): 43-72.
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NIFUTTAUANUAUNUSIINATANAUNUS T AWIlAPILRe
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(Frequency) wazsovay (Percentage) FMILAAITILALLDUARNIUANTNT 2

A15991 2 AUNNEILAITBNERBULUUABUDY

A0TUNN U (AL) fowaz
1. e
%18 70 31.25
Ve 154 68.75
T3 224 100.00
2. 81Y
i 26 7 13 5.80
26 - 35 1 79 35.27
36 - 45 1 51 22.77
wnnn 45 Jauld 81 36.16
374 224 100.00
3. 3¥AUNSANHGeEN
USeyayn3 129 57.59
Usgyayln 92 41.07
U3y Len 3 1.34
373 224 100.00
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AU 31U (AY) Soway
4. fumismihitag i
Wvhnguansenisiseus; 112 50.00
A3 112 50.00
U 224 100.00
5. NANANTENNSITEUS
nAuaNTENITSEUINYINY 28 12.50
NANANTENNSISEUIANNAENS 30 13.39
NANANIENSSHUTINGIMARS 28 12.50
NANANTENTTIUTHIAUANYY ANELT WAz IUEITY 32 14.29
NAuANTENSEUTAUAN YILAENARAN Y 24 10.71
nauaNsENsSeuAaly 28 12.50
nauANTENSSEUINITNUTNLAINALULAE 28 12.50
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daineglunguansenisSeuidenudng maw waefuusssududwiuniniian fefidnuiu

& a o

32 au Anludesay 14.29 9098w laun nguanseniseuiadinenans S91uu 30 au
a [ ° v v A o [ Yo ! = v '
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u@ﬂwq@ ARUYUIU 24 AU AALUUSBEAY 10.71 1Ua1aU LLaszaWﬁl’limﬁwzL’Ja’f[,umi

=

audulsassudagiu wuda drulugvianululsaFeutagiuiesnidn 5 Ududuou

A = 1

wnfige Aefidrwiu 85 Au Andudovay 37.95 s9vaen leun s3nine 5 - 12 U i

v v
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M13197 3 Adfvaisavaie diudeuuuninsgiu wazssaunsuaniuaguseninagiinu

Anuvesnslsaseulsendnuludminuasusy lngnmsy

(n = 28)

nsuanUasy Wntinguanse A3 394
EEY KAV Y X |SD.|szdu| X |SD.|sfu| X | S. | siu
1. MNRISNANA (X,) 413 | 58 | wwn | 421 | 57 | wn | 417 | 57 | wn

2. MyTmiuas ey (X,) | 438 | 40 | wn | 441 | .44 | wn | 439 | 42 | wn

3. ANUBBUND (X5) 431 | 45 | wn 435 | 47 | u1n 433 | 46 | wn

4. pstiudeanuduiienn®n | 432 | 40| wwn | 440 | 45 | wn | 436 | 43 | wn
(X4)

39U Kiop) 429 | 39 | uwmn | 435 | 42 | wun | 432 | 41 | un

NI 3 WU nuieglagsIndntshaniufgusenitainiug ey

lunmsawegluseduuin (X= 4.32, SD. = .41) uazidiafiansandusngdiu wuiinis

o v v

wandgusenitegiinugniuveaslsassuissudnwludminuasusy egluseduun

N lngisesaduaivdisiasaanainuinlutes lawa sunissaiuaiianadny e

Y

YAlwauAdauIngian (X=4.39, S.0. = .42) sevaw biun sumsiuiennnuluiioondn

= 4.36, S.D. = .43) AUHANN LALA AIUANUTOUND X= 4.33, S.D. = .46) LazAIuAINY

=

v v Y

snAnalAdydiuiavafintesfian (X = 4.17, S.0. = .57) AUAIGU wazliloNansan
drulgsuunnasgiuvesniswanilaeusenitdiniugnidvesaslsuseudseudned
Tudmiauasdsu lunmsa daruunnsnsiudes (5.0, = .41) wazdiefiasandusissnu
WU 4 enuiladudesuuninggiueysening .42 - 57 dailinsnszangvestayaties
1Y = =3 a I~ [
wansingpeuiuuasuauiiauulUluianwse iy
Wefiansuingudlegrslunguiaviinguanse wuinimdinguanseinas

I [y

wanidguseninaihiugauluninsanluseduanniguiu (X= 4.29, S.D. = .39) uazille

v Y

AU TUIIBAIU WUINITLANLUASUTEUINEUIAUER1LYDIAS s BT ulseuAnE

Y Y

e

[y

lufmiauasugy egluszavunnynau lnesessiduamduaiuaadaainuintutey laun

a1 v ooa

AUNIITINALATIINa Y dandydiuauadinuiniian (X= 4.38, S.D. = .40) 5898317 LAk

°o v W

srun1sudemuduileoandn (X= 4.32, S.D. = .40) 1audnun TAkA AUAINUIBUND

v oa

(X= 4.31,S.D. = .45) uagaruauadndnaliddvdinavndintesfian (X= 4.13,

S.D. = .58) Mua1AU agilafiarsandiudeauuninsguvesnswanisuse iy
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Aonuvesnslsussuliseudnuludwminuasugulunguiiinguarsensisouiluning iy
1A ! v Y A a < 14 R 1% )
nuIllauuanaeiutey (S.0. = .39) wazilloNasaundusigniu wuins 4 aruilan
daudguuNInTgIuegsendng .40 - .58 Feiln1snsyangvesdeyatias wansilgnauy
= < a a LY
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sEauNINYNeu lnesesanduandedinavadaainuinludes tawa aunissauiuasng
Haeu IAdvaluavadinuniian (X = 4.41, SD. = .44) 59991 Lakn Arunisduiieny
JuileanTn (X= 4.40, S.0. = 45) ddiudaun laun fnuanuveune (X= 4.35,S.D. = .47)
warFUANSNANATA1TYRIaUAdnTeeTan (X=4.21, S.D. = .57) MUEIAU Laziile
#1sandulssuuinsgIuveInskanUisusenisgiiudmuvesnslsauseuliseufnm
Tudwmiauasugulunguasluningiy nuddanuwansnduiles (S.D. = .42) uaviilofiansan
I~ ¥ 1 é_’j ¥ a1 1 d' 1 1 = =]
Juseanu wudms 4 muilenadutenuuinnsgiuegssning 44 - 57 3aln13nsengues
Toyatios wansindnounuuasuoudmuiululuiamssieai
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M13197 4 endfvaiuiavaiin daudeuuuninsgiu kagsgaunisuaniuaguseninagdiiu

v A

AniuvesnslsdteutsendnuludmiauasUsy Auauasindng

(n = 28)

nsuaniasusznitegiiriu Wntnguanse A3 Elett

HRINATAIMRINANG. (X)) X | SD. | 5w SD. |sghiu | x |SD.|szAu

=

]

1. vt (agauil) Azieuing
gy ondugneululsaSewtium | 411 | 70 | an [ 416 | 74 | wn | 413 | 72 | wn

y5aldsny

]

2. it (A3AUL) Azeuisng
TAngafunsinauvesune

v - - Y, Y 394 | 76 | wwn | 411 | 75 | wn | 402 | 76 | AN
Ausmstsaseu uwiinnaglal

139NIgNAUTIIVILA

3. Wnth (AgAull) aduayuse
) L 408 | 71 | wwn |421| 71 [ a0 | 414 | 71 |
wAnlunsyhnuiduaue
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M13197 4 Ardediuiavadln duleuuunnIgIu warseAunskaniUiguseninaiinu
Anuvesnslsaseulsendnuludminuasusy Aunuaingng (se)

(n = 28)

nsuanasuszninegiiu Wntngusanse A3 it

Hraudnuauesnang (X,) X | S.D.| szau S.D. | szAu S.D. | szau

=
=

4. Fudetudwimih (agauil)
Usisawnmesdu ldinavinezls | 4.18 | 69 | wn | 429 | 66 | wn | 4.23 | 68 | un

Junavatuayuwaraginadu

5. \ilefloglaiAnTu Wnth (AgAU
1) yanuaseiuduluyn 4.16 | 75 | wn | 423 | 64 | wn [ 420 | .70 | w7

anunisel

6. Wanth (AgAuil) UjtRnuegns
dnefuElaUatenuduawily | 4.28 | .64 | wn | 427 |60 | wn | 428 | 62 | wn

gulinglaan

594 (Xy) 413 | .58 | wn | 421 | 57 | wn | 417 | 57 | N

[

21nA13198 4 WU ngudredislaenninisianudsusninsinAugang
AuAMRsnAng (X)) Insansieglussavuin (X = 4.17, S.D. = .57) wazilofasan
sedonuin Msuanivdsuseninaginiugnusesaglsaiouisendnuilusminuasusy
auanuasshinfeglussivinnmnde lneSvwduadsdiuarasnainuinivdesla laun
“santi (agauil) VtRmeswdtediuauaarsiuduuridlidulindawn fandfuda
lvAdinnTign (X=4.28, SD. = .62) Tosa IfuA “ Suidosiuinfmih (ﬂgﬂuﬁj) U515011
Frodu ldiasinerlsiunsatuayuuazoginedu” (X= 4.23, SD. = .68) ddfusioun
un “wdefiorlsiindu Fandh (agautl) yanrwasstudulunnaniunisal” (= 4.20,
S.D. = .70) diaun taud “wandn (ﬂgﬂuﬁ) atfuayussuuiAalunisyiauiiduiaus”
(X = 4.14, SD. = .71) doan liur “stamih (agauid) agtasudeindlsidu ddugneululsafeu
Tunmseldiie” (X= 4.13, S.D. = .72) uagarduanying lawn “wantd (ﬂgﬂu‘ﬁ) LYILWA

[y

agliigatunisitauvesdusegduin sisuiey uddnvarlisisesignaiunvun”

[V TR
LY v a A a 1

(X=4.02, S.D. = .76) audsu aililloNasandrudeuuuiinggiuvesniswantiuagy

v A

senIngiriugmuvesnslsussuliseudnuludminuasugy auaiuasindnd (X,)

TngnInsIuianuwane1esiuLeay (S.D. = .57) wazwilaNa1sadusieds wulIndemnny



62

(%
Y ¥ a0 1

N | ' = 1% ] !
YN 6 UBD Mﬂ’]ﬁ?m‘uHQLUuuﬁﬁliiﬂanﬁ%M’J’]\‘i 62 - .72 “ljdmﬂ’]iﬂ’izﬁl’lﬂﬂawagauaﬂ LbeIP9IN

Fmounvvasuaufiaumiululufiamadesiv

1 1

Wefiansuingudlegrdlunguianiinguanse wudnimtinguanssinig

v A

wanidguseninediAugnu druaueindng (X)) lnenmsineglussduunniduiy

Y %

(X= 04.13, S.D. = .58) kazlaNNTUITIWIONUIN NNSHANLUATUTENINEUINUNAIUUDIAT

Y Y

e

v a I

lsassudseuAnuludwminuasugulunguinniinguanseiuanuassnaneglussauun

Y

nnte lnuisesdduadvdinavadinonuintudesla lauwn “aspuluiifnuetinaussiu

a1 v oA
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Case Processing Summary
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N %

Cases Valid 32 100.0

Excluded® 0 0

Total 32 100.0

a. Listwise deletion based on all variables in the procedure.
Reliability Statistics
Cronbach's
Alpha N of Items
.906 27
Item Statistics
Std.

Mean Std. Deviation N Mean N

Deviation
X1 3.7813 .60824 32 X14 4.0313 53788 32
X2 3.6250 .60907 32 X15 3.9688 40035 32
X3 3.8750 .60907 32 X16 4.0625 43533 32
X4 3.8438 57414 32 X17 4.0625 50402 32
X5 3.8750 42121 32 X18 4.0625 50402 32
X6 4.0625 43533 32 X19 4.0313 .30946 32
X7 4.2188 42001 32 X20 4.0938 46555 32
X8 4.2500 .50800 32 X21 4.1563 .44789 32
X9 4.0938 53033 32 X22 4.1875 53506 32
X10 4.0938 46555 32 X23 4.1563 57414 32
X11 4.1563 44789 32 X24 4.1563 51490 32
X12 3.9688 59484 32 X25 4.1875 53506 32
X13 4.0625 .56440 32 X26 4.2500 56796 32
Xx27 4.3125 47093 32




Item-Total Statistics
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Corrected Item-
Scale Mean if Item Scale Variance if Cronbach's Alpha
Deleted ltem Deleted fore! if ltem Deleted
Correlation
X1 105.8438 52.330 249 .909
X2 106.0000 52.903 .182 910
X3 105.7500 51.742 317 .907
Xa 105.7813 52.499 247 .908
X5 105.7500 51.032 611 901
X6 105.5625 52.577 336 .906
X7 105.4063 51.733 493 .903
X8 105.3750 51.468 434 .904
X9 105.5313 51.289 437 .904
X10 105.5313 51.160 527 .902
X11 105.4688 50.773 613 901
X12 105.6563 49.588 590 .901
X13 105.5625 51.867 332 .906
X14 105.5938 49.797 632 .900
X15 105.6563 51.201 615 .901
X16 105.5625 52.770 .305 .906
X17 105.5625 50.383 594 .901
X18 105.5625 50.383 594 .901
X19 105.5938 53.152 363 .905
X20 105.5313 49.934 720 .899
X21 105.4688 50.644 634 901
X22 105.4375 49.415 .689 .899
X23 105.4688 49.031 .687 .899
X24 105.4688 50.515 561 .902
X25 105.4375 49.544 671 .899
X26 105.3750 49.726 .604 .901
X271 105.3125 51.706 437 .904




Scale Statistics

Mean Variance | Std. Deviation [ N of Items
109.6250 54.887 7.40858 27
AAuTesiuYaILUUTRRULNWUsBB NS (Y)
Case Processing Summary

N %
Cases Valid 32 100.0

Excluded® 0 .0
Total 32 100.0

a. Listwise deletion based on all variables in the procedure.

Reliability Statistics

Cronbach's
Alpha N of ltems
.883 21
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Item Statistics

Mean Std. Deviation N
Y1 4.3438 .65300 32
Y2 4.1875 59229 32
Y3 4.0625 .80071 32
ya 4.0625 75935 32
Y5 4.2500 56796 32
Y6 3.9688 53788 32
Y7 4.0938 .58802 32
Y8 3.5000 62217 32
Y9 3.5000 62217 32
Y10 3.5625 61892 32
Y11 3.4063 .94560 32
Y12 3.9375 66901 32
Y13 3.6563 .78738 32
Y14 4.0313 .64680 32
Y15 3.6563 1.00352 32
Y16 4.3438 54532 32
Y17 4.3438 54532 32
Y18 3.5625 1.01401 32
Y19 4.0313 .82244 32
Y20 4.5313 50701 32
Y21 4.5938 .49899 32
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Item-Total Statistics

Corrected Item- | Cronbach's
Scale Mean if | Scale Variance _
ltem Deleted |[if ltem Deleted fore! Alpha if ftem
Correlation Deleted
Y1 79.2813 59.499 486 .878
Y2 79.4375 59.867 502 878
Y3 79.5625 58.125 496 878
Y4 79.5625 58.899 459 879
Y5 79.3750 58.565 683 873
Y6 79.6563 60.749 451 879
Y7 79.5313 60.322 455 879
Y8 80.1250 58.694 602 875
Y9 80.1250 57.919 .688 872
Y10 80.0625 58.512 626 874
Y11 80.2188 57.918 418 .882
Y12 79.6875 58.673 556 876
Y13 79.9688 57.967 520 877
Y14 79.5938 60.765 361 .881
Y15 79.9688 57.128 441 .881
Y16 79.2813 61.499 354 .881
Y17 79.2813 60.596 463 879
Y18 80.0625 57.544 406 .883
Y19 79.5938 58.378 459 879
Y20 79.0938 60.733 485 879
y21 79.0313 59.580 .648 875
Scale Statistics
Mean Variance | Std. Deviation | N of ltems
83.6250 64.823 8.05125 21
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Case Processing Summary

N %

Cases Valid 32 100.0
Excluded® 0 0

Total 32 100.0

a. Listwise deletion based on all variables in

the procedure.

Reliability Statistics

Cronbach's
Alpha N of Items
923 48

Item Statistics

Mean Std. Deviation N
X1 3.7813 .60824 32
X2 3.6250 .60907 32
X3 3.8750 .60907 32
X4 3.8438 57414 32
X5 3.8750 42121 32
X6 4.0625 .43533 32
X7 4.2188 42001 32
X8 4.2500 .50800 32
X9 4.0938 53033 32
X10 4.0938 46555 32
X11 4.1563 44789 32
X12 3.9688 .59484 32
X13 4.0625 .56440 32
X14 4.0313 .53788 32
X15 3.9688 .40035 32
X16 4.0625 43533 32



Item Statistics

Mean Std. Deviation N
X17 4.0625 .50402 32
X18 4.0625 .50402 32
X19 4.0313 .30946 32
X20 4.0938 46555 32
X21 4.1563 44789 32
X22 4.1875 .53506 32
X23 4.1563 57414 32
X24 4.1563 51490 32
X25 4.1875 .53506 32
X26 4.2500 56796 32
X271 4.3125 47093 32
Y1 4.3438 .65300 32
Y2 4.1875 59229 32
Y3 4.0625 .80071 32
Ya 4.0625 .75935 32
Y5 4.2500 56796 32
Y6 3.9688 .53788 32
Y7 4.0938 .58802 32
Y8 3.5000 62217 32
Y9 3.5000 62217 32
Y10 3.5625 61892 32
Y11 3.4063 .94560 32
Y12 3.9375 66901 32
Y13 3.6563 .78738 32
Y14 4.0313 .64680 32
Y15 3.6563 1.00352 32
Y16 4.3438 54532 32
Y17 4.3438 .54532 32
Y18 3.5625 1.01401 32
Y19 4.0313 .82244 32
Y20 45313 50701 32
y21 4.5938 .49899 32
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Iltem-Total Statistics

Corrected Item-| Cronbach's
Scale Mean if | Scale Variance '
ltem Deleted |[if Item Deleted forel Alpha If ftem
Correlation Deleted
X1 189.4688 175.934 .185 .923
X2 189.6250 176.694 137 .924
X3 189.3750 174.435 279 923
X4 189.4063 175.926 199 .923
X5 189.3750 172.952 .556 921
X6 189.1875 176.996 .182 .923
X7 189.0313 174.096 .453 921
X8 189.0000 173.742 .395 922
X9 189.1563 173.039 428 921
X10 189.1563 172.394 546 921
X11 189.0938 173.959 434 921
X12 189.2813 174.015 314 .922
X13 189.1875 175.383 .240 .923
X14 189.2188 171.660 521 921
X15 189.2813 172.983 .584 921
X16 189.1875 176.544 221 .923
X17 189.1875 172.802 470 921
X18 189.1875 170.673 635 .920
X19 189.2188 176.176 367 .922
X20 189.1563 170.975 665 .920
X21 189.0938 172.410 568 .920
X22 189.0625 169.286 .698 919
X23 189.0938 169.055 663 919
X24 189.0938 170.733 616 920
X25 189.0625 170.835 .584 .920
X26 189.0000 171.226 521 921
X271 188.9375 173.544 .445 921
Y1 188.9063 170.668 .480 921
Y2 189.0625 172.190 434 921
Y3 189.1875 169.448 441 921
Ya 189.1875 168.028 .543 .920
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Item-Total Statistics

Corrected Iltem- | Cronbach's
Scale Mean if | Scale Variance '
ltem Deleted |[if Item Deleted forel Alpha If ftem
Correlation Deleted
Y5 189.0000 168.774 691 919
Y6 189.2813 172.273 476 921
Y7 189.1563 171.168 .505 921
Y8 189.7500 171.806 .435 921
Y9 189.7500 168.387 651 919
Y10 189.6875 169.577 579 .920
Y11 189.8438 167.620 .440 .922
Y12 189.3125 171.512 418 921
Y13 189.5938 169.346 455 921
Y14 189.2188 172.047 .402 922
Y15 189.5938 170.959 279 .924
Y16 188.9063 173.701 .368 .922
Y17 188.9063 174.475 314 922
Y18 189.6875 168.738 362 .923
Y19 189.2188 169.660 .418 922
Y20 188.7188 172.725 473 921
Y21 188.6563 173.072 455 921
Scale Statistics
Mean Variance | Std. Deviation | N of Items

193.2500

179.290

13.38993
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