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57252321 : Major (EDUCATIONAL ADMINISTRATION)
Keyword : ORGANIZATION CULTURE, TEACHER’S PERFORMANCE ON THE PROFESSIONAL
STANDARD

MISS PAKPORN CHAROENLAK : ORGANIZATIONAL CULTURE AND TEACHER’S
PERFORMANCE ON THE PROFESSIONALSTANDARD OF SCHOOL UNDER THE
SECONDARY EDUCATIONAL SERVICE AREA OFFICE 9 THESIS ADVISOR : ASSISTANT
PROFESSOR DR. SAISUDA TIACHAROEN

This research is a descriptive research. The research purposes were to determine 1)
the organizational culture of school under the Secondary Educational Service Area Office 9 2) the
teacher’s performance on the professional standard of school under the secondary educational
service area office 9 3) the relationship-between the organizational culture and the teacher’s
performance on the professional standard of school under the secondary educational service
area office 9. The samples were 56 schools under the secondary educational service area office
9. The respondents in each school were a director, a deputy director or acting as deputy director
and 2 teachers with the total of 224. The research instrument was a questionnaire concerning the
organizational culture based on the concept of Patterson, Purkey and Parker and the teacher’s
performance on the professional standard based on the Teacher’s Council of Thailand
Regulation. The statistical were used to analyze data included. frequency, percentage, arithmetic
mean, standard deviation and Pearson’s product-moment correlation coefficient. The results of
this research were as follows : 1. The organizational culture of school under the secondary
educational service area office 9 as a whole was the highest level, when considering each aspect,
it was found that there are 9 highest level aspects; ranking from the highest to the lowest as
follow: Integrity, Recognition and reward, Excellent, Caring, Diversity, Purpose, Belonging, Trust
and confidence, Empowerment-and there are 1 high level aspects which Decision making. 2. the
teacher’s performance on the professional standard of school under the secondary educational
service area office 9 in overall was at a highest level and a whole and individual, were at highest
to the lowest as follow Standard 9 Constructively participate with others in every school activities
Standard 2 Decide activities to be done by thinking over the result to the students and Standard
8 Act as a good role model to the students 3. The organizational culture of school and teacher’s
performance on the professional standard of school under the secondary educational service

area office 9 were related with a statistically significant at .01 level.
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dissertation, Twente University, 2001), 53 - 55.
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2 Eric Hoyle, The Role of Teacher (London: Routledge and Krgan Pual Ltd.,
1969), 95.
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8 John M. Ivancevich, Konopaske Robert and Matteson Michael T.
Organizational Behavior and Management, ed. 10th (New York: McGraw-Hill, 2011),
38.
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9 Geert Hofstede, "Dimensionalizing Cultures: The Hofstede Model in
Context," Online Readings in Psychology and Culture 2(1), Chapter 8, (12 January
2011): 20 - 21.

%0 Mason Carpenter, Bauer Talya and Erdogan Berrin Management Principles
(V.1.0) (licenced by Creative Commons by-nc-sa 3.0: , 2012), 345.

“ Stephen P Robin, and Judge Timothy A. Organization Behavior, ed. 16th
(Boston: Pearson Education, 2015), 497.

2 duge U1INTT, NITUTHITHASNGANTINDIANTT (NFanne: Lssiiundnusing,

2546), 79.
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1. Msdaasuuinnssuiareansun1sides (innovation and risk taking) Ao N5
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2. msldlasioseazidun (attention to detail) Ao szfiuANAIANTIRAINTN
peAnsuanseendsmugnAesutiuglum ey uasldlalusoaziden

3. Msyjananan (outcome orientation) Ae sefufinisudmssnisuffiie
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“ qila InngVsy, IWUSIINBIANT (Organizational Culture): Uadagarudsa

(NF89: Lsaaiuvisgaansaluvninends, 2554), 85.
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5. msviarududiy (team orientation) Ao szauAifanssusIg 9 Tusudaty
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18. n1stiAdudassunyaaa (individual autonomy) Ao S¥AUVBIAINY
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1. Hunginssuiidunauiiuliegsasiians (observed behavioral regularities)
Wy nsldnunlunisinsodieans f5n1sdns q wazguuuuvemnAnssuiiyanalussdnig
IRHGT
2. fussingu (norms) Fednfiotduninsgiuvesmginssunazuuimislunns

UfuRnuuiunddesssewiunndesudlvulunisufianu

* Thomas J. Sergiovanni, and Robert. J Staratt Supervision Human

Perspectives, ed. 4th (New York: McGraw — Hill Book Compa., 1988), 103; ibid.
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3. Anfduufifianvazieau (dominant values) WuAdeudiulngiiyanaluesding
gousu linsatuayuiazaanislunsujiianusuiu

4. fSvevei09Ans (philosophy) uaulevetasdAnsiieiunIsUfihuas
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5. fing seley ToUsAU (rules) Wuszidsunuuuny waziluwuuagislunis
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6. 1U5591N1ABIANT (organizational climate) TaududaNau1InveI0IAnIs
o é’ a o %} & I3 6 v 45
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59UDUd (Robbins)*® 9 nanfd NI ausssuaInnIsUsENaUAEaNEME 15
Jsenshe
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2. nsliauaulalusieasiden (Attention to Detail) Ao n15AnTneIuls
audAglusieazideantsdndunisiuasdnsiiieslsnarifessan sy delindnau
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3. N1349Nad 15U 0Ha1Y (Outcome Orientation) sxAuveIn1sNguInIsy

Y
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29ANSIAAIINE A NUNAE IS A NTONEIIUVBIBIANTHIANIINTLUIUNITHIDIDNITIUAIS
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4. nsluAnudifgiuupea (People Orientation) n3dindulaniasiiuniseing
7 luesdnsiasanfwansznufifiseyanalussdnsinntesiiedsidunsiasanfednuas

Y838IANIAUNTIiAUdAyroIyAns

* Judith A Anderson, "Explanatory Roles of Mission and Culture
Oganizational Effectiveness in Tennessee’s Community Colleges" (Dissertation, Higher
Education and Adult Education Memphis Photicopied, 2000).

“® S P. Robbins, Organization Theory : Structure Design and Applications,
ed. 3rd (Englewood Cliff : Prentices-Hall, 1997), p 237.
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nan1sUfURNUlITauIInes el

A v
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Jossey - Bass, 1992), 17
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" Edgar H. Schein, Organization Culture and Leadership, ed. 2nd (San
Francisco California: Jossey-Bass, 1992), 17 - 20.
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fiun fauUasann Daft Richard L, The leadership experience, 4™ ed., (Ohio: Thomson,

2008), 423.
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MaTausssuasnsiilu 3 sesuna®
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Fauussauluszaviazlunavesnisuanseanvesdaieg nnelunseinusssuluseivinnind

8 Richard L. Daft, The Leadership Experience, ed. 4th (Ohio: Thomson,
2008), 422 - 24.
% JR. Hunt Schermer Horn J.G., & Osbrn, R.N. Organizational Behavior, ed.

6th (New York: John Wiley and Son 1992), pp. 318 - 19.
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Curriculum Development, 1986), 49.
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% Louise Stoll, "School Culture," set: Research information for teacher, 3,

2002 919893910 School Improvement Network’s Bulletin, No.9, (Autumn 1998).
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% Kent D. Peterson, "Enhancing School Culture: Reculturing Schools," Journal
of Staff Development Vol.23, no. No.3 (Summer 2002): 10.

¢ Linda C. Story, "A Study of the Perceived Effects of School Culture on
Student Behaviors" (Ph.D. dissertation, Faculty of the Department of Educational

Leadership and Policy Analysis, East Tennessee State University, 2010), 16.
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68 Jerry L. Patterson, Purkey Stewart C. and Parker Jackson V. Productive
School Systems for a Nonrational World (Virginia: Association for supervision and

curriculum development, 1986), 49.
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% Ralf Maslowski, "School Culture and School Performance" (Ph.D.

dissertation, Twente University, 2001), 53 - 55.
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A lideyavesanuAnuludwminuasusy ddediinauuniuinisfinwdseudne wa 9
wuuaounudl 1 ath wadh 3 e FedlseanBendsd

poufl 1. deUmuABIfuAALAINYBIRROULUUADUN WAL 1503 na 97Y
seiunsAnudugean sundmiini yszaunisainasiien fdnsaunduwuududent
AvuaAneulili (forced choice)

Aou 2 deuaiieniuTnus e MIvesanUAnK MuMLIAAYEY Unvinesay,
A uwazniane? (Patterson, Purkey and Parker)

poudl 3 aouniAdrfunsgulumsuFURnumunasgIvivInag anu

WUIAAUBIATANT

a d' a o < a v v v
WUUEBUDIU ADUN 2 LLaZRDUN 3 :uawmmﬂmwuaaummummaum@mmw 5

4

JeAUYDIALATS (Likert’s rating scale) kaglit N UaIALILUUAINTEAUYDIAMNAN YLD
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Ausnisuaziausssulsaseu lnefideimunainzwuuresgedmidndy 5 seau el

[

ANy fil

SeAU 5 vnghy  TAUsIINeRNIIMeNISUURANUMLNINTEILITITNAS
oglusziuinniign SlAwiniu 5 Azuuy

SEAU 4 Mgy TUSTINeIRNIIMIeNTUUANUMLNINTEIATITNAS
aglusgauin dewiniu 4 Az

SeU 3 gy TAUSIINeRNITMIeNISUURNUMLNINTEILIVITNAS
agluszAvdunans dewviniu 3 Azuuu

SeAU 2 vInehe. TUSTINeIRNIUIeNISUN URNUANNNATTIINANAT
aglusyauiley danvinu 2 Azl

seiu 1 vinghe TANSIINeIRNIVRENSUURNUMLNINTEILIVITNAS

a0

aglusdutiosnan dawiiu 1 azuuu

ANSES AT NAINILASD9ED

[
Y

iflddudunisaiaedole Tnefduneu fd
fupoudl 1 Anvnssunssuuazuuasuamiiifendes viuusuusulmiuas
fimundueiadisluneudt 2 uavnoun 3 meldduinwveserasdipunuinerinug

funoufl 2 asndeunuifissmssvasilon (content validity) vaauuuasunu
Tnriuvuasuanululignsenanaisiay 5 aunsisasudiudsaudlvdmauntuild
naonuileniliaenndosfudnyasnisuiviou Tagldmaila 10C (ndex of item
Objective Congruence) lafagsen319 0.6 = 1.0

fumeuil 3 thuuuaeunufivsuusmdlaudalunnaeddd (try out) Tsadeuly

1% '
v v o W A A

FINAA TN UYANUNNNSANLTIUAN®Y 1m 8 31U 8 159 1595euay 4 aUu 5IUNIEY

32 avu

(%
[

~ ° | A . . A Yo o
TURBUN 4 ATUIUNIAIAINLTDIU (reliability) VB9l UUEDUAMALASUAY AW

FMsveersauua (Cronbach) %2

102 | ee J. Cronbach, Essentials of Psychological Testing, ed. 3rd (New

York: Haer & Row Publishers, 1974), 161.
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Tngldduusz@nsuoaan (L - coefficient) Us1nginlaA1auoduves

LUUADUINNRUUWINAY 0.901

nsiuTIvTINGaYa

[
v

Wealin153deussanan 1 ngUszasdiidelasiusindeya ddunausiail

[ Y o [

1. fievimilsdetaludining1dy uminerdeauing ieviimilsdeveniny

[

auATIERlUS UM SvasanuAne dindtnauniiuinisfinudiseudine e 9 e

[

YOANUBUATIEINBULUUARUNI AT

(%
a [ o w =1

2. fAdedndunisiiudeyavinaniudne diadidnauwaiuiinisfing

fiseufne we 9 feaues visets Ul IAUTIUTINTeyanauIe

nsATIEidaya

LB lATULUUABUNUANTIIMUALAT HI80TA15UINTIVFRULUUADUNNTIIVIUA
A o A aa ¢ v v - ¢ Y
ioARLAaNLUUABUAINTNANANYTAATUNIN LEITIUTINLUUADUANNANYTINITR

seilgudayanssvia anuuildiiesendeya

annn lglun1sIay

anantalunnside

~ o a ¢ v o s Ay vaw Y aa

Welinsasiendeyanswniuingusgasdvreiniside gidulaldanalunis
AATIVTOYARIl

1. NFIATILVANTUANVBIE nBURUUABUNY T¥AIAIND (frequency) waz AN
Sovaz (percentage)

2. MTAPTTRUSTIHIAMIUAEMIUS URNUmmInssgnivinag vedlsauseu

ludwmiauasigu daiadrinauanunnsfinwilissudne e 9 ldadudluavaia
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(arithmetic mean) uazduideauuNInIg1U (standard deviation) wéhaudiuiavadie
(arithmetic mean) Ail#lu3suifisufuinmst auwmAavesuar (Best) ' dil
AdvaiuauAds 450 §9 500 MuDa TNUSITNEIANIIUIENSUL TR
musnpsgILinInagegluszduinniiga
AdvalauAtn 350 89 4.49 meds TausIsuern1svsen1sufURnu
MRS IINITNATeglusEAUIn
Advaiuauads 250 §9 3.49 wuefi TnUsIINesrn1sson1sU R
AULRIEILIvITNAgeglusERuUIUNA1
AdvailauAdn - 1.50 83 249 mneds Jausssuernisvsen1sujinnu
AuannsgIAvInageglusyauley
AdraiuaYAms - 1.49 83 1.00 vefe TausIsNesfn1susen1su URnx
nunasg AT Inaseylusysutiesiian
3. N19ILATITNANUF U UFIZNINTAIUTITUOIANITHAE N15UHURIUAY
AT Inagvosaniufne dsdadinnuefiuinsinuiiseudng we 9 Tnns
AnTenduUssansanduius (1) veuiie§du (Pearson’s product moment correlation

v

coefficient) 1518aLL08M A4
ANFUUSEANSANAUNUS 0.70 = 1.00 BAAIINPNUAURNUSTLNINTAUSITUDIANIS
waznsURURNUAEINRTI AT ANA IO sAn uAN Y nuduiuseglusyiugs
1 [} a & QU v} & 1 Y} [y} 6 1 v} &
ANdUUSEANSANEUNUS 0.30 — 0.69 WARIIIANUAUNUSTEUINITAUSITUBIANTT
warMsUURNUmUNINIEINIvIINATYesEnUAng dauduiusedlusyiulmnans
% 6 1

ANFUUSEANSANAUNUS 0.00 — 0.29 WAANIIIANUAUNUSTZUINTTAUSITUDIANTS

Wz sURURUAmINesgATAInaguesaauAnw dauduiuseglusyiun'®

193 John W. Best, Research in Education (New Jersey: Prentice-Hall,Int.,

1978), 174.

0% 9T 29dShue, matansldadaweniside (ngenw: Audnilidegiainsal

URINYRY, 2537), 85 - 87.
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Wun1539ei@anssaun (descriptive research) Iaeldlsaiou daindrinauivniiu

A v

msfinwiseudnw wa 9 WumieTinsrent (unit of analysis) lideyafieduins adaeu

Y

WarUTesIUNTIUNITAIUANET 15uTauas 3 Au taTasllanldlunisidedunuvasuniy

NI TNUTTINBIANNTVRIADUANYY karNsUJURRLINATEIWINTNAT LaniTayaun

a ¢ aad

Was1en adanldlunsinseviveyafeninud (frequency - f) Seway (percentage : %)
Jyaiuiavaale (arithmetic mean : X) @3ut089.0UNI95514 (standard deviation : S.D.)
WarNITILATIZRANU ST Ansanduiiusuaaiesdu (Pearson ’s product moment correlation

coefficient) lngldlusunsudnsagy
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A0TUNNVDIENDURUUFIUDY U Sovaz
1. el
ik 76 33.93
AN 148 66.07
39U 224 100.00
2. 3¢
N 26 T 6 2.68
26 - 351 73 32.59
36 - 45 1 48 21.43
46 Yiuly 97 43.30
394 224 100.00
3. SZAUNNSANE
Uyeye3 43 19.20
ETRTRIRY 174 77.68
UsgygyLan 7 3.12
394 224 100.00
4. Fuvdentifi
A8 AN UANY 56 25.00
JRRSIUNNTAIUANY 9138 ﬁ:iﬁlﬁ%’wawma 56 25.00
Tusumlssossdruiens
A3 112 50.00
394 224 100.00
5. Uszaunisallunisiinenu
fnd 11 7 72 32.14
11-2071 44 19.64
21-301 38 16.97
31 YAuly 70 31.25
39U 224 100.00
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a Y & 1 v I3 a ° a &
1ANIF1N 2 LLﬁfﬂﬂ‘Mmu’J’] QW@ULLUU&@UO’]MLUNLWFMQJ}Q 71U 148 AU AnLUY
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AUSEAUNITANY WU TseaunsAneusggiln dwau 174 au Andudevay 77.68
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q

fivszaunsallunisviteueylusag 31 Yauly $auau 70 au Andudesas 31.25 uay

a 3 1%

pefign Ao Hnilusvaunsallumshnueglusyning 21 - 30 U Anluiesay 16.97

S eXe

ARUM 2 WANISIATISHIMUSTIUDIANISVBIEAUANET HINAFINNIUUANUANISANYI
LY =
UsguAneI wn 9

Tun153LAT 1L TRIUSITUDIANITVBIADIUANET AINAAIUNINULYANUANITANYN
C% = Va v a 5% 7N L% a a — 1 -'-NI
Jseudnw e 9 3TElnTzviveyalaeldandvdisaradin (X) tardnuilsauunnggiu (S.D)
ngideya 56 1seseu uaindvdiuiavann WeunaenuuuIAnvesuan (Best)

Usngualunsnd 3 fwnsan 13
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M3NN 3 AvaiuaYRs @ TERUUNIATEIY ke THIUETIUIANISYBIENIUANY darin

ANUNNUIANUANSANIISEUANY 1% 9 TABNINTIL

(n = 56)
Fudi TAUSTINDIANITVALENUANEY (Kir) X) SD. | A1szeu
1 [ Wwnewesaaiufinen (purpose) (X,) 4.55 0.39 mm?iqm
2 | MeEsuasangsg1ung (Empowerment) (X,) 451 | 050 | mniign
3 | asguaunstunisindula (Decision making) (X5) 4.42 0.51 170
q mmﬁﬁﬂLﬁudauwﬁwmamuﬁﬂm (Belonging) | 455 | 0.47 mm‘?iajm
(Xq)
5 | eailindauazenai@esiy (Trust and confidence) | 4.52 | 0.43 | anniian
(Xs)
6 | eanludna Excellent) (Xg) 459 | 044 | mniiga
7 | mIveniunazn1siagTa (Recognition and reward) | 4.64 | 045 | infign
X7)
8 | ArunBenTns (Carng) (Xy) 457 | 051 mﬂﬁq@
9 | mudedndgan (ntegrity) (X;) 466 | 044 | mniign
10 | anuvannnany (Diversity) (Xio) 456 | 050 mﬂﬁq@

57 456 | 0.38 | wnilgn

N30 3 WU SaiusssueRnsvesEn ANy deiadtnanueniiuiinnsine
ffsen@nwn 1wn 9 nmsategluseauinniiagn (X = 4.56, SD. = 0.38) ilefiasandudssuy
WAsFIU WuIEinsnszeveseyaiiay (S.D. = 0.38) LAAvINHROULUUADUANTAUARALAY
Tlufiemadeadu wazdlofinnsandusiesu wui eglussivanniian 1w 9 du Tne
Bpsdduivdinavadnaninnlumdes fel mm%é’méqﬁm (Integrity) X = 4.66, S.D. =
0.44) nMsgauSULAYN1SIs19Ta (Recognition and reward) (X = 4.64, S.D. = 0.45) Ay
L& (Excellent) (X = 4.59, S.D. = 0.44) ANLED9INS (Caring) X = 4.57,S.D. = 0.51) A4
nainuaney (Diversity) (X = 4.56, S.D. = 0.50) 11uu18v83a0 UANY1 (purpose) (X = 4.55,

S.D. = 0.39) mmiﬁﬂLﬁudauwﬁwaaamuﬁﬂm (Belonging) X = 4.55, S.D. = 0.47) A1

1329lanaradnuidosiy (Trust and confidence) (X = 4.52, SD. = 0.43) N1SLESNES1INE
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81113 (Empowerment) X = 4.51, S.D. = 0.50) agluszAuunn 317w 1 AU Ag NIEUIUNIS
Tun1sdndula (Decision making) (X = 4.42, S.D. = 0.51)

msei 4 avdaavadn dudonuunesgiu e iausssuesdnsuesanuinu daiin
dihnuaniuiinsinuisenfine wa 9 gudhmnevesaudnm

(n = 56)

wWnanevesda uAnw (purpose) (X,) (X) | SD. | Arszeu

e
®
=b.

1 lsaSsuiimsivuadningvedlsaseuegatanu | 4.63 | 055 | w1nfige

2 | lseSsufvuanislunisanliuaiussegendn | 454 | 054 | unvian

donnaasnuLNTuNe

¥

3 | gusmislsaseuadisanadilandyaainsegne | 451 | 057 | uniign

e

IR aULNgINUNISNATRIlS I 8U

€

4 | gusnislsaseuasieanulannypaingedny | 449 | 054 | wn

54

'
3 =

FavauNeINUNI8UR SISy Y

[ I =

5 | duswnslsaSeulianuddydugiidwuiiedtesiu | 457 | 062 | uniign

U

Tsassulusiushidiusrntunisnansundinuig
9 Y

995958y

59 455 | 039 |wnilgn

MNAT519T & WU TAUsTINDIANISURsAE AN Y Aaiad R iudinisAne
fsondne 1w 9 Fudunevesaniufing (purpose) (X,) Tnsnmsimeglusysuinniian
(X = 4.55, S.D. = 0.39) Wlsfiarsansiede wuin eglusziuinniign 4 do TnaGssdwusvdy
evadinanannlumiien fal 15eseuiinnsfvuaimsnevedsaioungiedaeu (X = 4.63,
SD. = 0.55) guimslssFeulyinnudfydugidufitestulsaFeulugusdildusanlu
nsiarsdnuneveddsasey (X = 4.57, SD. = 0.62) lsasguiihuinislunisaniuay
szuzgfidonnaosiutmneg (X = 4.54, SD. = 0.54) AUSMIsLsuseuasaaunlaun
qﬂmﬂiasm%’mLﬁ]uﬁmﬁ’umiﬁﬂﬁuaﬂm%‘au (X=4.51, S.D. = 0.57) agluszdvun 1 ¥o As

[

AUsMIstssseuaianudilasiyeainsegndaufetuilmnevedlsausey (X = 4.49,

54

S.D. =0.54)
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M5 5 Andvdisavadin @uleuuuinsgiu kasinueIsiennIsvesdauAnw diin

AINIUURNUNNSANNIFHUANEN 1WA 9 ATUASLASUAS19NEIDIUD

(n = 56)
Foft | nsiEBuadanassiuna (Empowerment) (X,) X) S.D. | A1sEAU
1| lsaeulianuddyfuniafiudneainlunis | 455 | 055 | anfign
U uRauresyAaIng
2 | lsaGsudalemaliyaainsiinnusindeniily | 452 | 063 | inniian
nsihdsteyanisatuayunisufurau
3 [ lsaSsudalenialiyrainsiinanusindfieuduly | 446 | 062 1N
nsdmsnenstumsuofau
57U 451 | 0.50 | wnilgn

NHITN 5 U IAUSITUBIANSTUBIANIUANET FINAFITNINUURNUNNITANEN

Tseufinuy) lwm 9 N1siEsuaitangag1uia (Empowerment) (X,) lngn1nsiueglusgduun

gn (X = 4.51, SD. = 0.50) pWa17u151890 Wudn sgluszduuiniian 2 Ua lag

Fesadudvdiuavaminananluitss dell Tsaseulianudidgyiunisindnaninlunis

UfuReuresyaans X = 4.55, SD. = 0.55) lsassuilalendliunainsiauminieuiu

lunisitedeyanisaduayunisufiianu X = 4.52, SD. = 0.63) uazegluszdivinn 1 do

A a a 4 IS I ) U Y = U a wa —
e lsassuwlalemalnuaainsiianuinienivulunsinfmineinslunsuiifau X =

4.46, S.D. = 0.62)



93

M5N 6 Advdiuavadin @uleauuinIgIu LasinusIsIaRNIsedauAnw diin

ANINIURNUNNSANNAFEUANEN 1WA 9 ANUNTZUINNSIUNSAREULR

(n = 56)
fofi | nszuaumsTunisindula (Decision making) X) S.D. | A1szAU
(X3)
1| TseSeuiinsnszaediuanisdedulaiendunis | 441 | 064 1N

Anduung o iiuyaanseildnuneides

2 | ssSsulalonmalviyaansiiaueteyasie  We | 450 | 060 | unwian

Usenaunisinaulalunisaiuuyelsasey

3 | lsuSvulinisueudunalunisindulalvigddiu | 4.40 0.58 170

wendaanieglulsaseu

v

4 | lsusguiinisuaudiuialunisindulalididiw | 440 | 060 | wn
a o = v v
Nerdasnieuanlsussunlasunalaun 31910013

AMRUITUANNNITNIVDILTUI YU

5 | lssssulvanudagdunistdusulunisdngula | 439 | 061 gty
anduauany 9 redlsassuninigluuaznisuen

15958u

39U 4.42 0.51 un

PNMTT 6 WUT TmusIsHeIENMIVeERIUANY dafpd T nauuniuiinsAnw
sguANYY 1WA 9 nsEUINNstuMIAndula (Decision making) (X;) Inennsinegluszduun
(X = 4.42, SD. = 0.51) WoR150U151840 WU agﬂuizé’umﬂﬁqm 1 99 Ao LsaSeusta
Tonmaliynannsiiaueteyang 4 ieszneunsdmdulalunisdidunuressaSou & =

4.50, S.D. = 0.60) agluszaunn 31w 4 o lngSewduivdinavadnainuiniumies

1
v A

fsil Tsadeuiinisnszanesnansdndulaieadumsdidunusite @ Bifuyaainsgildu
Aeades X = 4.41,SD. = 0.64) quL'%&Juﬁﬂ'1'ﬁmaué’mwiumﬁéfm%u’tﬂﬁ;ﬁﬁmuL?im%m
Aelulsasey (X = 4.40, S.D. = 0.58) I’iﬂL%‘Eluﬁﬂ’mJa‘Ué”l‘mQIUﬂﬂiﬁﬂauiﬂﬁﬁﬁﬁ’JuLﬁEJ’JGEJJEN
meuanlsadeuildsunalaenssannissuiueuniunisiaveslsaiou (X = 4.40, SD. =
0.60) uay sadeuldmudfytunsidiusanlunmsindulasuiunusng q vodses oui

aelukazneusnlsasey (X = 4.39, SD. = 0.61)
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M13NN 7 Ardvdiueunta @A uuNInTgIY LagIRusTINeRn1TvalIuTy d9iin

drdinnuaiuinsfnwdsendne we 9 dmueuidniludumiaesanudng

(n = 56)

Qe
®
=D.

m’miﬁﬁnLﬂudauwﬁqwaqanwuﬁnm (Belonging) | X) S.D. | A1szAU
(X4)

1| lssSsupelaliypainsianuyadulunisimuwl | 450 | 056 | windian

MUY

[ [y

2 | ssdeuliaudidgiuurainsluguedudiidi | 458 | 056 | winiign

Tadrundaiuaannig

3 | lsaeudeliyaainsiinisasiseiensouiy 453 | 060 | uniign

4 | lsaSewinliypansiieuddntemnaududaees | 457 | 057 | winiign

T5958u

579 455 | 047 | wnilgn

NFETIN 7 WU TRUTITUDIANITVBIANIUANET FINAA1TNIUIANUNNITAN®EN

o = Ve o | = = = I o
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* Reliability

[DataSetl] C:\Users)User)Documentshspss try out.sav

Scale: ALL
Case Processing Summary
K %
Cases  Valid 372 100.0
Excluded® 1] 0
Total 32 100.0

a. Listwise deletion based on all variahles in the procedure.
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Alpha
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