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56252344 : MAJOR : EDUCATIONAL ADMINISTRATION
KEY WORD : LEADER TRAITS, QUALITY OF WORK LIFE, SCHOOL ADMINISTRATORS.

SUCHAYA  SRI - ARIYAKUL : LEADER TRAITS AND QUALITY OF WORK LIFE OF
SCHOOL ADMINISTRATOR UNDER RATCHABURI PRIMARY EDUCATIONAL SERVICE AREA OFFICE I.
THESIS ADVISORS : ASST. PROF. SAISUDA TIACHAROEN, Ph.D., AND ASST. PROF. NUCHNARA
RATTANASIRAPRAPHA, Ph.D. 119 pp.

This research is aimed to study 1) the leader traits of school administrators under
Ratchaburi Primary Educational Service Area Office 1.2)the quality of work life of school
administrators under Ratchaburi Primary Educational Service Area Office 1. 3) the relationship
between the leader traits and the quality of work life of school administrators under Ratchaburi
Primary Educational Service Area Office 1. The samples used in this study were 123 schools,
consisted 123 school administrators and teachers. The questionnaire to collect the data used as
and the statistic used to analize the data were analysed frequency, percentage, arithmetic mean,
standard division and Pearson’s product moment correlation coefficient.

The results found that.

1) The leader traits of school administrators was highest and were at the highest and
high levels when order the arithmetic mean from hich to low were the task-related
characteristics, the physical characteristics, the personality characteristics, the social background,
the social characteristics and the intelligence.

2) The quality of work life as overall and side by side were at the high levels and the
arithmetic mean from high to low were the social relevance of work life, the constitutionalism in
the work organization, the social integration in the work organization, the total life space, the
development of human capacities, the growth and security, the adequate and fair compensation

and the safe and healthy environment.

3) The relationship between the leader traits to the quality of work life overall were
correlated at statistical significant of 0.01 level.

Department of Educational Administration Graduate School, Silpakorn University
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THESIS ADVISORS : ASST. PROF. SAISUDA TIACHARQEN, Ph.D., AND ASST. PROF. NUCHNARA
RATTANASIRAPRAPHA, Ph.D. 119 pp.

This research is aimed to study 1) the leader traits of school administrators under
Ratchaburi Primary Educational Service Area’/Office 1. 2) the quality of work life of school
administrators under Ratchaburi/ Primary’ Educational Service Area Office 1. 3) the relationship
between the leader traits and the quality of work-life of school administrators under Ratchaburi
Primary Educational Service Area Office. 1. The-samples,used in this study were 123 schools,
consisted 123 school administrators and teachers. The questionnaire to collect the data used as
and the statistic used to analize the data were analysed frequency; percentage, arithmetic mean,
standard division and Pearson’s product moment correlation coefficient.

The results found that.

1) The leader traits of, school-administrators was highest and..were at the highest and
high levels when order the -arithmetic.-mean from  high"to” low “were the task-related
characteristics, the physical characteristics, the personality. characteristics, the social background,
the social characteristics-and the intelligence.

2) The quality of work-life as overall and.side-by side ‘were at the high levels and the
arithmetic mean from high tolow were the social relevance of work life, the constitutionalism in
the work organization, the social integration-in the.work-organization, the total life space, the
development of human capacities, the growth.and.security, the‘adequate-and fair compensation
and the safe and healthy environment.

3) The relationship between the-leader traitsto the quality of work life overall were

correlated at statistical significant of 0.01 level.
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19Ralph M. Stoedill, Handbook of Leadership : A Survey of Theory and
Research. (New York : the Free Press, 1981), 75-76

20G.Yukl, Leadership in Organizations,ﬂfthed. (Englewoof Cliffs, New Jersey :
Prentice - Hill,1998), 244.

“Andrew  J. Dubrin, Leadership,Sthed. (US.A. : Houghton Mifflin
Company,2007), 33-57.
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*Richard E. Walton. “Quality of Working Life : What Is It?”Sloan Management
Reviews (July 1973) : 12-16.

23Wayn F. Casico, “Managing Human Resoure: Producitivity”, Quality of Work
Life, Profits.2™ ed. (New York: McGraw-Hill, 1989)
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24Elyse W. Kerce and Stephanie Booth Kewley, “Quality of Work Life Survey in

Organizations Methods and Benefits,” in Improving Organization Surveys: New
Directions, Method, and Applications (Newbury Park: SAGE Publications, 1993), 194.
25John R, Schermerhorn, Management, 5th ed. (New York: John Wiley & Sons,
1996), 5.
*Thomas G.,Cummings and Christopher G. Worley. Organization
Development and change. 6" ed. (Ohio : South — Western College Publishing
(1997).
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n1sldmu3 AnuaEnsalunnsiauiau (development of human capacities) 4) lanalu
mMsWawnuesegsreiisuatdinnuiantidueduntiniinisey (srowth and security)
5) nMsgansunsdanulueanns (social integration) 6).-A1smunuaseideudetsruaudu
avddruyanalussAnis (constitutionalism) 7) ArwadnAsuMINE AL ST TRt
MsNULAzA@ILYARA (total) life| ‘space)’ 8) unuwdliiulselovisedanu (social

28
relevance)

27Ratph M. Stogdill, Handbook of Leadership : A Survey of Theory and
Research (New Yok : the Free Press, 1981) , 75-76.

*Richard E. Walton. “Quality of Working Life : What Is It?”Sloan Management
Review (July1973) : 12-16.) : 12.
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1. dNYLN1INIg
(physical characteristics X ;)
2. piinaanadan
(social background X »)
3. afdegn (intelligence X )
4. Yadna I ( personality X o)
5. &nwaisdiAeiuau
(task-related characteristics Xs)
6. ANYULNINEIAL

(social characteristics X ¢)

AMNINIINNTNU (Y 40

WHUANT 2 YaULlIATeIM Iy

1.nsliumeuwnufiiisaneuaziusssy
(adequate and fair compensation Y ;)

2 @nmnIsvinaufirdeisniulasn sy
uazdaSHguN N UNTY

(safe and healthy environment Y,)
3lemalunisldaiug anuanansaluns
WAIUII1U

(development of human capacities Ys)
aJonalunisiauinuesegenailoas
faraunaantiduaslunitifinasau
(crowth and security Ya)
5.11588u5UNeFeAnlueIAns (social
integration Ys)

6. nMsmvunseiieudetsduanuduans
druyaralueIANg (constitutionalism Y,)
T.ANUANARD UYL AUTENINUIAVDY
wihfinsnusaziaduynaa

(total life space Y+)
g.unumiiluuselowtiseden

(social-relevance Yg)

A Ralph M. Stogdill, Handbook of Leadership : A" Survey of Theory and
Research  (New Yok : the Free Press, 1981) ,.75-76
: Richard E. Walton. “Quality of Working Life : What Is It?”Sloan Management

Review (July 1973) : 12-16.) : 12.
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(intelligence) yAanAw ( personality) Snuaisfiieniuay (taskrelated characteristics)
ANWAENI9FIAN (social characteristics) ANuLUIAAYDY Stogdill

AN MAIANITIIY Ve naduiavesesdnisfinnainamaalun iy
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(total life space) unumiluussleviisedinn (social relevance) muuuiAnves Walton
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Tigiduianssunelussdnsiu q Wsvaunadisaussamundmnsuas Sngusvasd vos
DIANTIUMEA Usenaume JMuien1svIesessnuign1smse Jiiune1uienis

sowAnuludedadrtinemuuaiufinnsdneivszonsvyd e 1 e
IiaL%&J‘umaié’é’aﬁ'ﬂﬁwﬁmmﬂmzﬂﬁumimsﬁﬂm%’juﬁugw Aavinsasunisfne
%uﬁugmiuﬁuﬁﬁwﬁﬂmuLsumﬁyuﬁmﬁﬁﬂmﬂ'ﬁzmﬁﬂmﬁqﬁqu% wa 1 913U 180 159
Usgnaude sunawdiosmay3 sunathnvie suneveud sunetamas Suneauiiwuas
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3) anuAnwdstadiinaupiuiinisineiseaufinusizys e 1 4) eidefiieades
el duumdumsidelaeineasdeasmelui
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AnANWEH

Pagtuesdnisuardenannsesiu felusziulan sedudssmauazssduiosiu
TuesAnisuuuilunianis (Formal Organization) liiadudadiyiuniizdiin Tneidadiuin
anudnfavesesdnisduegdugian muAnn Wazn1sfcavaisassdvesdii
99AN1T ANFUAIAIAAANNYTORUIEVRIAMEN Yz EUY taddnTan1Tuasinngu
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Talamnununelina

AUVINEVRIANANBALELN

a3 lulazI13ueIN1T (Pellegrino  and  Vanhagan) n@n331 AudNwMEu0d
Juims mneds’ dAneniwnisananiuieinusivatliguinsudauldaudiie
uaraudnuzvasuIIAeAsing 1 Tushluimsediuudiuin weeiAnannaiious
loud arnudnald wsegele dnwaside A nnaufinesiuies unuinnedeny
vidoanuiiunglenzuefiivns SelidamasatestunisujtRnuladsalduamien’

AlAsW (Likert) nanliin aadnwazduims vanells nsigudmsiiauannse
IuﬂWiﬂiz‘v‘iwaqmuﬁﬁui{ﬁﬁuﬁﬁyﬂmLLazL“meﬁauﬁﬁmaLﬁaus'amm fautnla

W, Pellegriono and CW. Varnhagan, “Abilities and Aptitudes,” in The
international Encylopedia of Education : Research and Studies. V..P.I. (Oxford
:Pergamon Press , 1985), 1.
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Tusguuaumnesn uazdoadugiifiruannsalusmunnegns ynam wasidudivauas
AnnuauliA

o nadeslsan lananidn “Trait” w30 “Audnvug” nuedy Auanvue
ﬁgﬂﬂgmmm 7 N1EeYAAa (Individual attributes) Uszﬂauéfaaﬁugmsﬂamﬂaﬂmw
AMEIUITUAl AUTAlA (temperament) ALABINIT (needs) WIITU (Motives) Atlaw
(Values) \fuympanamiideut1sanns wanseenulundazaniunisal sailannusiula
Tunuea (Self - confidence) dA1I¥N19875Hal (Emotional maturity) A2"aTUAIYES
915Ul (Emotional stability) 32AUTINWaY (Energy level) wazAuaIn1salunIsnumiu
sommLATEN (Stress tolerance) LHudu’

dinnuasnIRzan alinanunuiguasmitnuan vz uInishiin. vuneds
AnianTARAUYRUTM TS WasenisU R lA1Te

aguladn AudnvaueuINIg nungde AusnuneaulseIdvein ddnenin

a =

1% Y a va 2 o < ! Vv <
nesuTinwekazauitunIsujuanulidisagaselulanied wanseanisadudu
AUSAUT YU AVEETINNUATITANTFUIUN I TEUVNIUNATUINIT A15aTne Fanuus
N13UHTRNULAR daueanuLaziunisean1IsINTsnURes NIy Inle Lazensual

[

ANANEAUZEU
q U

o a

PrdivinlFiaUsednsua
Audnwuz vt diilUssandua- (trait - of effective — teaders) Usznausie
1) fidnwazau (Dominance) 2) ﬁwé’qﬁuéﬁa@ammﬁ%% (Migh energy) 3) iWosiulumuios
(Self confidence) 4) [FosUIaiInY (Internal locus of control) 5) onsuaiiuad (Stable)
6) undofouagl3lald (Integrity) 7) mﬂgmmlmww (intelligence) 8) Baneu (Flexibility)
hmamnﬁaﬂﬁuawmaau (Sensitive to others)

wuIRANABINEINUAMAN ML YR
LLU’MWVIE]‘H{]“UENGG]Emﬂﬁa (Stoedil) Tnalang1ads ﬂmé’ﬂwmzﬁumﬁﬁ’]ﬁmuﬁ@

(% 1Y

finaudnuwaizdisil 1) mane (physicat-characteristics) Fostiguainsrameiudsuseanysal

’Rensis Likert, The Human Organization (New York : McGraw - Hill book
Company, 1956), 98.

" wedelsay, Az (ngammuvuAg : aAnendesdgidse,2548),
101.

‘dTnarutariinisnzani, u1asgrudvidunienisdnen, finsiadedi 1
(NJennUIUAT : 15afuNAganIa1ansng, 2548) , 16.

5 v L2 Y o dld a Y = dl
IUVU Ej’;’i’immwﬁ, ﬂmﬁﬂwmzﬁ‘iUWWNUizaV]ﬁNa, LN 26 ﬂ'ﬁﬂaflﬂll 2559
WRslaan https://www.gotoknow.org/posts/201160.


https://www.gotoknow.org/posts/tags/%E0%B8%84%E0%B8%B8%E0%B8%93%E0%B8%A5%E0%B8%B1%E0%B8%81%E0%B8%A9%E0%B8%93%E0%B8%B0%E0%B8%82%E0%B8%AD%E0%B8%87%E0%B8%9C%E0%B8%B9%E0%B9%89%E0%B8%99%E0%B8%B3%E0%B8%97%E0%B8%B5%E0%B9%88%E0%B8%A1%E0%B8%B5%E0%B8%9B%E0%B8%A3%E0%B8%B0%E0%B8%AA%E0%B8%B4%E0%B8%97%E0%B8%98%E0%B8%B4%E0%B8%9C%E0%B8%A5
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PInTaznunu 2) Ananvagniaidygyiiazainuaiunse (ntelligent and  ability)

fini1uaainsevd Sudnwiniadiudlug q ndrdadule fadudnsisuaiieassd

3) AadnuazAUYASNAIN (personality) Fodnd gAsssu dauaiusalunisuius

annsaviauHudufduld SRadzlunisviiny waz 4) qudnvaziinsafuay

(task-related characteristics) \uffianuuinvougs deiu fihiifauaimgs Fesududos
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fulutinegldognadug’

p¥aunas (Drucken) THuuAmisafuandnunedin fad 1) Saumdouisnie Ta

aued 2) danudruyiiiay 3) I81u1aludiies 4) sauinﬂaéwaﬁmmmﬁﬂﬁ 5) We9ann

'
a

Al 6) msioszidou 7) $3nMciige 8 Astansitns o laidan ©

iAsneu (Kreitton) | leiagyandnuniguesfuinisia Uszneumedo Uy
21 Usznns fe 1) fimwsd 2) fdnwaizgstoungwuiiu 3) fanladenduilonutlym
4) uouifou 5) Anduladymviuviaeit6) tunardlasliiouides 7) Wasuudasuugald
8) fawndmey 9) WWuifssewealanlundd 10) wieslaiaesumnundn 11) Torsualiuns
12) fdnlaunnn 13) WWuddaiunsehiesasu 14) dannuaveiuiaualay 15) @u19n
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21) fifassan’

'
a 1

) 1% ! Ao i o ARy 1
3% (Ruch) "LWLLau@'J'] ‘1/!ﬂﬁflVlﬂE]EJNVIiJEJgﬂUMTUEN‘Lmﬂa "LG]LLﬂ ANWUSHIYUBNLAU

q
=< a [ v !

woAnssulanseonyeANdniindn Wudnvaziuuewzredldazyaaa eia1an
fefinveayadnnm. ynannmasllddaiinnwientuyang oniiu U919 nian dndau
Afvesiung uenntuRnT NNk eusI-dsusansyaumsalnondaiedy’
ur§u$n. (Bamard) Mlsimsidinie fuiihdfasiinnsivnsdidanuditinuay
VUMY (vitality andundulaion). n 1i#3aTaa wanedls patedesupaiedh Ausifiessu
anumsalegesnasinaie uSusle sa3udula Tatnuyiumude amnuaansalunisyhey
ogesaiilostuld lnglidesmgaiinvwuieartueandiuinld vieliwansennisvoud
TRgwuiin Auddiedan aduadedd Jedla sswaula sl dasignlanu

° Ralph M. Stogdill, Handbook of Leadership : A Survey of Theory and
Research (New York : the Free Press, 1981) , 75-76

! Peter F.Drucker, The Practice of management (New York : Harper,1958),
150.

° Burton W.Kreitton, Leadership for Action in Rural Communities (lllinois :
Interstate,1960), 81.

’ Floyd L. Ruch, Psychology and Life (New York : Mcgraw hill Co., 1965), 5.
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AUy i biilentaviUszaunisellauinau Sewildnasananldneads vinlnduau
Viusiolan viusemanisal wazvililasuanudnialadeg wazanusiuiovesynainsdu
Fuagiumnuasawesiilunisyihumileuiu
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1. anuansalunisdndula (decisiveness) funnddesdndulalaisn wazidug

Y
[

Fnau denueuiiefidymla q ety mﬁ%’ﬂﬁmﬁﬂaLUuaﬂwmwﬁwmmm%aﬁu
Tumuwes drginfimnudesulunuiosiezdndulaldd nsdnaulaldgndessiniavinli
nsunletlgnising q Taegneiunaed anuardilidnlu@eneusu vinlmAnanuds e
Ao wagyi WU Uavisedladsrudyundsenlaniuaiunsalunissla (persuasiveness)
auasalunisglall rdineinamaiinsalunisyslade asvhelidusalden
wmsrgn1sinfiuauiudedlfSUanusaiioanauninn fuiiiinisgaladid Fades
fauanunsalunisaunundudnia arnsauansdognailufiansisue fauaianse
Tuna@suunany msnsmlvgdudesle ugnavlanudu Sinenlaauldgndams
Tngliidsssuuas fonsuniduluisums dauanmsalunislinmld ilidudlade
uansPLUI VS laveanueonuB LIS uliiuledn

2.3URRTRY (responsibility) 11918 dnnmmeseIsunivasyARaitiaIuEn
dele Liwela lelyldvinludsfidesnrsii mievinliflé 43naz fuludefinisaziiy
Huawidndonuesiiadegn Adeia Tuiddasssutazgalsssuniuan mdsaudiny
Huamndney illeSuniiildinudansiontiniiiiedanian Inglhinondis uliaediguassa
uAgfosnnusuiindeuindudnsasiisuusennay

3. Auaan Jlnsu (intellectual capacity) Siuanesidounvan wagiulume
mnuseudiulansumgnisaidudssuduniaadmiudth lilaseenlsfhide fugau
ogiaue Asaaa lvondy 1Wuadmsduiigadmiviin rmisaanniilviniu sl
Arolofunduauiianuii §i1u fultvislaringuszasdvganuiiusudn fnszuiunis
FBasuisau fimngansnselunisidedsdsnts Hudseviuazaulaisessins 4 soudu
finnuAn3iBu wasfidrAiignde. MIdshinie 3nle wavensudlanysal insizdisienie
goune 3nlagoune o1suallaifung Tdnauiisvivanawisailyaraaieslanisldauss
waznitandenunnsasiinnanliiae

noad (Dol létaueadudnifiutierfudnwaryoaguiniamianisdne
asfinauinune il 1) Wueufielawnuldlas famuddnleaudesnisnioeisun
Y93au1Tnvengy 2) WWuaulidindale fanudeinisdruauy Wuauiianunszfiesesuy
finwiusegiaue fnnusiduddla 3) ldfunissensuanaudninduauinuesngs
LaENnANSINVBEUIMS HnnuAnlsiinamiosinsnnanuAnvesnguannin 4) Wuiflen

1 Charter I.Barnard, Organization and Management (Cambridge : Harvard
University Press,1969), 93-100.



18

wagliaruSnwivesau@nla 5) awsanluAuetsualveInutelaananIuni ol
6) darayayn 7) faulauazFluvnuimniiivesmsduguininduedisd way
8) fawiuilaveugs

aun (Stadt) IénaniFenienfuandnvus itvesiiidvesiidliinaas

Y
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1) Arflsiannnsgiulunisviieu 2) Wuiifiswesaudunioendels 3) Taundt ndrdn
ndudes 4) fmnwsuiiavey  5) fimnuanansafiazutsnuligdutieu Rl 6) TAde
Tusuies 7) Talunm 8) Tuywediusiia 9) fanwansalunisdemiudn 10) udausauas
fgunm@ 11) Zaflaa 12) Ianuaunsalueanuuuiaznisdnguanu 13) dauaiunse

U a 1 = 12
lunsdnduleegralmnng

e D
=De

guad (Sayles) lind1137 Jusuislaenalumisidnuazasd 1) Ianuanunse
& v @ wa A 1% 1% = a4 a4 v 13

willegou 2) Wugnanunsaiteiionaylisadlale 3) danunsesiesedu

Adlda (Quible) lanatndyandnwasiaveigiituliindesusenauluaae
aaiastaluil 1) Ifavzlunsvianu 2)aa1a seus nddeaula 3) Anvimanuiiiuduwas
Talavsuugenu 4) faudednd adunazdnnufnsisy.5) JaaugRsssy 6) aunmuius

° ' o v 14
ey 7) Yinnusiuiugaula

gad (Yuk) laasunisfinwivesasiondag (Stogdil) 1neafuamanvasyeeyiln

. vo J15 & al ¢ ) v o = ] ) '

(Leader  Traits) ladsil” afansiad (Stogdill) loviansAinwinman vauzvaginsening
U A./.1904-1948 92931 124503 wavagUpalanvaesvosiiniilvnguaiuisalseay
AanudnSamudmnelasad - lhun

1. fimuedyiaann (ntelligence)

2. fimunseu (Alertness to the need others)

3. fiaudalalugu-(Understanding of the task)

4. faussusasauyaulunisunUama (Initiative and “persistence indealing

with problems)

' Ronald C. Doll, Curriculum-Improvement (Boston : Allyn and Bacon,
1968), 153-155.

“Ronald W. Stadt and other, Managing Career Education Programs
(Eaglewood Cliffs,New Jersey ; Prentice — Hall Inc.,1973), 49-53.

* Leonard R. Sayles, Leadership : What Effective Manager Really Do and
How They Do It (U.S.A. : McGraw - Hill, Inc.,1979), 32.

1 Zane K. Quible,The Administrative Office Management Function, aned
(Westport Connecticut : Greenwood, 1980), 15-17.

P GA Yukl, Leadership in Organization 2ﬂOI ed. (New Jersey : Prentiec Hall,
1989), 173 - 176.
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5. finnandesiilusuies (Self-confidence)

6. AMuSURRALRU (Desire to accept responsibility)

7. ummmiumim‘um (Occupy a position of dominance and control)
ﬂ’m?'i”fhﬁ]vmmaﬂwmvaaNiiuua’]aﬁlvmuaaﬂ‘uamummuu q #e aguliin sy
funauduldaiunsaazduld Tnsnsendeusifissnisiinadnuazmsnisuazyadnaim
mammmmwhﬁ?u WszANanYurYedUagfoud fulaiudnwugvesianITuLae
Whvsnevessmusne uarldimuadnuazuesiifialisn 6 Uszns fio

1. ANANWAEAIUAIEAIN NU18EY N15HTUIIE T HINTT guan dnTen
1se i fnsuanioenuagnsudan eisngan srdnvafunenMAAILIN
filgPuneniiu Jalanudiaflunisyfofnuldedsdivszansam uasdudivseiivle
WAKWULIY

o

2. ANANYULAUYINANETUYARS MH1BDY UsEIRATOUATY dN1NNITRUTIEY
N15ANYY anugnadeny LaglAsegnansauaTavesdn msigdinigivdediuynnain
gouillanianinnintunisiaumineefuivesmunsglasunisaduanuaug Anuaiunse

wazlasulaniauinnin

e

a

3. AudnwagauaalyuIkasALaIN1sa Ae-n1slindueisiaainduls
MeAuAn druseuiiivenaiidediad Andulalindesiuivgnisel Inenuanuazi
Fefimnudnduedrsnn imsedesujianthilagnnsldainuia nsdnauls Tuaiszan
N1SUIM508La%D

4. audnuaigfuyaannm fo luuununganssuvesit sutduisuildlaeily
WU AUNAREPNERN ANLNTERRSaSY Lavanwaenoly W auAn vimuad Auaula
fhlilinuinnssaneudy

5. AANENEMUATIMENNaluAITU TR Aamadainisalun1sdianis 1Ay
nsfeTesuiiazsinnulidisa fddesanasinen flaudesiinadeas sd uazdiniiy
Sufinwouvesfintuiiuida fihdesinayl fandnvasemuieufiReumanisuims
warduasun1sufuRnuveslivaiudysalidusasaniv

6. AMFNYUTATUFIAY Ao Hu1vzdesduyweduiiusuazinisuelanluudd
fuannsaduaduusseimauisamiiuiiouazlinda waznsdeansidiuszansam
FslngUnAudgfihdesl fiRnuiimduiduaue awaunsalunisuimsnu anuiegala
mwsmile msguatenlald mnuiidedeadunsin sasnsunsiidusiuiudee

591 wazllanesn (Trewatha and Newport) lewusanwugvesiiroanilu
4 Fu Ysznaudae 1) andnuagnianefivsznaudie anugs dmidn 3 winn

° Ralph M. Stogdill, Handbook of Leadership : A Survey of Theory and
Research (New York : The Free Press, 1974), 17-23.
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ATIUANTS ATIUNUNIUVBITINIY 2) ANBUENIYATNAIN TAIUNZIEaNEe1Y
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1% Sanudesiulupuies Ufududifudniunisaisng q daudaneu fanunieudiay
Suaveua Taussannlunshoy Kaladsiuny wasdilanufeIn1sveEsINey
fivinuzlunsdeans 95la uazllenudesmamnduiavesany

a7 (Covey) lalsuunAniigndugmdnvaziasiuIni s siau a1 dudiin
Tuanunsaifaqtu FuduuuAnitiuaiessmuarnisiinglideiugrunislurosmuies
flzdawalviyanaaiuisoisnumesuazaimsaingduld sutuiAavesgirfingnnns
Jugudnana (Principle Centered  Leadership) %annns flananafie n1sadapuaunaly
in 8 Usens il 1) fnasTddnwsiauiowaending 2) f8edatnlunisuinig 3) fWimuzad
selanTinlunid ) Tarnudeludneninvesidu 5) Imeaudasnalusuming  vesdin
6) upsUszaumaninne. 4 vestidlmiunsdous D) Walesusaeing 4 luwdmfsuanuazau
mueandueie uay 8) dnituniieseyiaed miunisavunvasiumeiia

g1aTu (Halpin) | Ihlauedt guaidudifidnuae 5 Ussmadedeludl 1) (Judid

Y
avsnavselunumsayAAalumlguInnAIRaulunteTy 2) unummilenityanadu

< val Ao o A o °o A o 1 ! Q{' 1%
3) Juglunuamidadgigalunisyauansadnduvnniniisanldgidmneninedila
4) Wugnlasudmdenanddulidngis 5) 1 0uddeseiumisgiilumisnuriedums
9 v 20
Wi

wil (Bennis) wanswuiAnieafupdnuazesiiinlid givsiluiihlidurzdes

[

fnudnwauziazyadnnniiaenAuauna-g-ld-dand Iauadyinain danunainiey

L.RTrewatha and M.G.Newport, Management (Texas : business

Publication,1982), 388.

° John W. Gardner, On Leadership (New York : A Divison of Macmillan, 1990),
a6.

v Stephen A. Covey, Principle - Centered Leadership (New York : Simon &
Schuster,1991), 33-309.

* Andrew W. Halpin, Theory and Research in Administration (New York :
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*Richard E. Walton. “Quality of Working Life : What-Is It?”Sloan Management
Review (July 1973) : 12-16.

39Delamotte, Yves, and Shit — ichiTakezawa.“Quality of Working Life in
International Perspective” (Switzerland : International Labor Organization.1984), 3-4.

qudgear F. Huse and Thomas E. Cumming, Organization Development and
Change, 3rd ed. (Minnesota : West,1985), 198 - 199.

“ Greenberg and R.A. Baron, Behavior in Organizations : Understanding
and Managing the Human Side of Work. Yth ed. (New Jersey : Prentice — Hill,
International.2000), 604.

42W.F.Cascio, Managing Human Resources : Productivity, Quality of
Working Life, Profits. 6th ed. (New York : McGraw — Hill.2005), 18 - 19.
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“Yves Delamotte and Shin — ichi Takezawa,Quality of work Llife in
international perspective. (Genevall: International Labour Office, 1984), 11.

44Kas‘t Fremont E., and Jame E. Rosenzweig, Organization and Management
A Systems and Contingency Approach, 4" ed. (Singapore : McGraw — Hill, 1985), 94.
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“Richard E. Walton. “Quality of Working Life : What Is [t?” Sloan
Management Review (July 1973) : 12-16.

46Casico, Wayn F. Managing Human Resoure : Productivity, Quality of Work
Life, Profits. an ed. (New York: McGraw - Hill, 1989), 142-143.
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47Werther, William B., and Keith Davis, Personnel Management and Human
Resources. Brd ed. (New York : McGraw — Hill, 1989), 97-98.

48Desslers, Gray, Personne/Human Resource Management,Sth ed. (New Jersy
: Prenticed - Hill Inc,1991), 156-157.

ngordon,Judith R. A Diagnostic Approach to Organization Behavior,ﬂfth ed.
(Boston : Allyn and Bacon,1991), 69.
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5OKerce, E.W., and Santa Barbara Kewley. Quality of work life surveys in
organizations. New direction method and application (Newbury Park : McGraw -
Hill, 1993), 189 - 207.



36

2. anwnsviaudidfefisanaasnis wagduaiugunin (Safe and healthy
working condition) ysnefis nsiiyaarnslsuFtRnuluaauiihauseanmndenda
lLiifudunsefsteguaimsnnionaznisviiau Usienn1ssuninaInides uas uagnauy
Tngansiinsfmuaupsgruisafuanmundeuitesiuuazinvinrudasndoiegunin
TUNMYUYeINLLeS

3. MINWUIANEAINYBIYAAINT (Development of human capacities) w188
msiyaansteilenaluldmnuannsalunsufdRauesradind Menalumsiamunsineg
wazaus ddusinlunsuguiinu auianieuliaauduazsannimelunisvinau

a. anfviuazsiuadusu (Growth ' and  security)  11u18fia MsiyaaIns
fiausiulanasidetudoniuuaduniiinasey dnsidalenaliasydmiiniely
psAnsuazluasnuld dnssneuegiismmaiisolunsiaulagenaiinsueuning
sulnivFeruidedldnnuiiasiineiiditudnlusuian

5. MIYTAUNNTMedsAtl e s¥inLTauTY (Sodial integration) Ae n1sfiyAaIns
1#5unissensu fanusudodusinnuamaguiiieusiney $8ninududiunis
voenguifiousauey dnadamsaties fussernmalunisvhauia ldnsudsussue
Tumhesu Usiannsileafilaymsvianedeiunag fu

6. Uszw1dulnglunsdnag (Constitutionalism) Ao nsiyasansiianserlsthe uas
$indraguntosansuesnuied fetg sutuegituansswatesdnisiu 4 Milnnuarswly
Anddruiunntiossdle seusvlumindnufonnenaade sauviaenasgunisl
NAFAEULUTg A ITILALARINS

7. ANNALARTENINNUAVTINdIUAI (Total. Ufe space)” Ao UAAINTILADS
Famuaunadinvesnuies Ingazfesinassuntmminalasnalaud nasudsian
ANUFBINITAUDITN PSRN easiesildndauimingansznine p1sldinarineves
uBILAATIUAT) TaaeTaf vt lue Ewnisy

8. nuarnuiduusslevidediny vieanninegilalusadnis (Social relevance
or organization pride) Aie n15fiyAaIns darudAnit AanssunteRanisuivhiy
Julsslenivodeny anusufinteuredsay sauesdmsvesauldvinusylovidlidany
Humsiiiuaurmanuddguesendnuaziinanuiingilalussdnsvesnuies”

gu1nn NTYU ey A15189U (Hoonakka Marian and Carayon) JEGILIIBEE
Aeafuamunmdinvesmavinnly 4 Usens dedl

1. arudanalaluany (Job satisfaction)

51Cummimgs,thomas G, and Christopher G. Worley. Organization
Development and change, 6" ed. (Ohio : South — Western College Publishing 1997),
208-209.
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“Hoonakker P. Marian Aand Carayon P, The relation between job
characteristics and quality of working life : The role of tadk identity to explain
gender and job type differences. Proceedings of the Human Factors and
Ergonomics Society 48" Annual Meeting, (New Orleans,Louisian,2003), 59.

53Stone R.J, Managing human resources, 2nOI ed. (New York: Free Press, 2008),
183-184.
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LUUABUALIEUBENNTITE NN ENTIAAE S1iau 5 vian Ransanasieaeudiuud
AUTNALBEAVRIFILUT mﬂﬁu’uﬁwmmﬁhmfmaamé’aqizijﬁaﬁ'lmmﬁ’ui’mqﬂizaqﬁ
fifosnsiande 10C ( Index of ltem objective Congruence ) waziuUsulTauly
1giAn 10C 2581319 0.6 - 1.0

uil 3 Ywuuaeuaw Aunsudlasulsadlunaasdd (ty out) fuaniudnw
Aafpdndnemeiuiinsfinuuszan@nusegd wa 1 ldldnguiiedns Suau 15 Ts9
anufnway 2 AU 593 30 Aty

Uil 4 dhuuvdeuauRsundURLL MutameLTis ( reliability ) #1135
y99ATEULIA (Cronbach) Ineltduuszansusani ( Q-coefficient)” émAudesiud 0.975

“Lee . Cronbach, Essentials of Psychological Testing, 3 ed. (New York :
Harper & Row Publish, 1974), 160 - 161.
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Uil 5 dnviuuvasuauatuanysal uazihlufiudeyaiungusiegissaly

nsusIusUtaya

fAfenaunusidunsivnunsdeyalunidelasiduneudsd

1. {ifuiauoniidoronnuitudisingduuminerdeating evelviesnniide
vormutemdennlsuiou welirruewanzinounuuasunudmiunisivendsd

2. iAfodniumsdsuvuasuanslunalsaSeuiiungusiedns Tnsverusanile
PNLSSEUTIUTINLUUARUAIN Nioudndsrulnensauasnislusudld

3. ATIRERUAINANYINvEILULARUn 1Y nsanlgsuliasurIeliauysal 3Ty
a a 1 4 = - 1% A e = o & A v v o
Fun1sindenlsuiew iWedsuniudeyariisiRudunsdlunail ieliladeyand

ANNANYTLDYIUNDIT

nsATIEidaya

SloldfunuuasuauiteninndURuLE T RansumsEoULUUADUN LA
dostiunsdedl

1. ATIvABUA ALY SRR AR U RS UNd AL

2. avsiateyaiilUminnamaiiiiovnmsiinizddesa

3. LAUENANITATIZLTNA1513YTENaUMTUTIENE

zazacl' v o [ a o
00N LYd1SUN15IY
VB TANIS AT 1LV UBNARNSINIUINQUTLAIATDINNSITLNANYT BhazTA101Y

v aou oo y:zu Y aa [ a ¢ v o &
Peinsmsulunsideassildide nldatalunisinsieivayansil

Y

1. MyeTgideyaiioIfuaniuduirvedineviuvasuaiuldd aaud
(frequency ) (f) wazsesay ( percentage)(%)

2. n15AsIeRsEsvAMan g U ILAE TEAUAMAINTTANITYIN91 Y
vasfuimsaniufiney dafadidnemaaiiuiinsfnuiUszoufnuisnsys e 1
ldadydiniavaa (arithmetic mean X) wagdruidoauuninigiu
(standard deviation S.D.) FsffAdeldfmuanamilunisiiengimunuimiuAnyeauan
(Best)’ TsfimwaziBondisil

Advaiuavadin  1.00 fs 149 vunede AuaNvaEEdl / ANAINTIAN1TYINY
vosuImsanudAne eglusyiutiesiian

Advaiuavadin 1.50 89 249  vangds AuanveRidn / ANAIMTIANNTYINY

YoIUITMsANUANY aglusziutiey

3John W. Best, Research in Education, 4th ed. (Engleoodcliffs : Prentice — Hill,
Inc., 1983), 190.
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AdvalNavAn 250 B9 3.49  vneds AuanwEid / ANAIMTIANNTYINY
YoUIsAnUANw agluseiuliunas

AdyiaYAdn 3.50 §9 4.49 e AudnuugEil / AMAMAIRN1TYIau
YOIUIMNTANUANYY agluseiuwn

AdydiavAdn 4.50 §9 5.00 e AudnuugEil / AMAMAIRN1TYINY
yosuImsanuAnwegly sefuniian

3. MTIATIERANNFUTUSTENIRMAN YaEUed U AUAMAINTTINNITYINIUYDY
fusmsanufng dfndnnuaafiufinsdnuussosnumaryd wa 1 Mdnsiesei
AduUsyavsanduiusvoniiesau (Pearson’s product moment correlation coefficient)

GFLY

ns3deaded Junisidedesnadnvasvesuinisaniudnufugunindin
nsi1IueefuInsaa ud nerdsnd innuainin @ nvidszaufnuis sy
Tneilinquszasdiionsiu 1) audnvaediesifussanmidnu 2) auamdinnisiay
VBIHUIMITAUANY) 3) L AuFI AU eI ANdN YN IA YA A MTIAN TN
vosffuinsanufnel dsfaditnnueniiuinisdneidsgatidnea ey e 1 ngld
anufiny1 dfnddnanmeiiuiingsinyiUszondnussgd e 1 Buniieiinsed
Uszwns Ae anuRnwidsiadidnnueiuiinsdnunssannmasys e 1 s
180 154 ngufregnefildlunisids d1uin-123-" 159 990 M9 0amI5 e U1
YUINVBINFUAIDEINVDY LATITUWAZNBTUNY  (Krejcie and Morgan). langusiegauas
insidennguiiegielasldidunvunisdssian(stratified” random sampling) $uun
pusne dmuagliteyalsadouay-—2-au ldud fuinisanunuivieyanailaiu
nsuAsildssuisSegldsuneumng §iuam 1 auuazasiiuan 1 au gl
foa 246 au in3esilefldidunuvasvamiisfuamdnvaziih munAnvesadeniad
(Stogdill)  wazLUUABUMAALITUANAMTINNTTILYBEUTMIANUANBINLLLIAR
yesIvasu (Walton) addnldlunsiiasizidoya loun anud Sevas Arsvdinavade
drudssiuuuinggiu wagnisiiasigiarduuszanfanduiusve o fdy

(Pearson’s product moment correlation coefficient)



uni 4
Nan133AsIzidaya

Welmdulumuinguszasdvesniside waznisinausnanisiiszsideya
Tun93feFes audnvardihiuaunmiinnsinuresiuimsaniufinu diadineu
wnfiufinsinudssandnwssys we 17 §iduldduvunulfngudiesig Geldud
anufnudsiadidneuafiufinsinyuszoa@nuaseyd e 1 1w 123 Tss 15y
LuUaBUaINAUNaULT §119u) 108 Lse Anludesday 87.80 laadivuaflvidoya
anufnuiay 2 Aau Usenaunle gerurgnsaaiud@nemseguuRsivnisunuy 1 Ay
A3 1 AU Su%aAY 216 au ielddayavinuudeunidiinuninsgiiagiinaue
nanTneidoyaduunitu e new will
AOUTl 1 HAMTIATIZHENUN THAISI TS RoUIUUdB YL
poufl 2 wamslwmeiganvasiihesuivsanunudstadiinauniiug
NsANUTEANANYITIVYS LM 1

oufl 3 WaMTARTILHRAMITIAN TN I TR uAnmdaind ey
upiufinTsAneaUszondntns s e 1

poufl 4 HannsAATIERAMEIBUEYITOAMAANTIAN1TINaLuYe I UTNNS
anuAny1 dsadndanuaniuiinisfnmdssonfnssegs e 1

Aeufl 1 HaNNTIATIZHEN TUAWEIUFIYD Rt LUFDUATY

A0 UANE LAV MOV LUUABYAL-BlFaTN N SADULUUADYAL Y {UTINS
anufinvindeyanafildsunisuisielidisstuiimieofildsvuounute wazag
U 216 AU FWUNALLNA DY SEAUNTSANEIZER sundslagtu wazUssaunisal
Tunsvihen Taemananud (frequency)(H-uasdeeas (percentage) (%)
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M15NN 3 IUIUTVUATVBINBULUUADUNUIRTMUNAINA 818 S¥AUNITAN
auviatagtu uardszaumsallunisinauy

Tl A0TUNINEIUAIVBIMBULUUADUDY (W) | Seway
1| e
1. ¥y 85 39.35
2. W 131 60.65
gL 216 100.00
2 |0y
1. 919 21-30 U 19 8.78
2. 919 31-40 ¥ 40 18.52
3. 919 41-50-T 44 20.37
4. 918 51-60 U 113 52.33
74 216 100.00
3| sgeunsAnuyiadge
1. Usquges 117 54.17
2. Usegin 96 44.44
3. Usayayaen . 1.39
EXEY 216 100.00

4 | fundatagu
1. fuSmsanuAnuvioynnaillhsums 108 50.00

wrishdli s oAy uteunLIe
2. 03 108 50.00

33U 216 100.00
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M15NN 3 IUIUTVUATVBINBULUUADUNUIRTMUNAINA 818 S¥AUNITAN
suntslaqiu wazdszaunisallunisieu (o)

Yol A0UNNWHIUAVBINBULUUFRUNY 317U (AU) Souaz
5 | Usgaunmsadlunisvinau
11-59 37 17.14
2.6-101 21 10.72
3.11-159 22 8.42
4.16 - 20V 17 8.68
5.21-25% 18 8.36
6. 26 — 30U 25 11.49
7.1 31 U 76 35.19
52U 216 100.00

1nA15099 3 NUI-gmounuuasunsiuwavgediuau 131 au Anduievas
60.65 L0wNAY1E S1UIU 85 AU AakluTesar 3935 f9gszuing 51-60 U winiian
T 113 au Andudesez-52.33 599038 Ao Hong3581319 41-50 U S1wau 44 au Al
Yowaz 2037 tapiige Ho1gseniag 20 — 30U 1 19pu Anduiesas 8.78
seiumsfinwigean fintsinwrseAuuSaans S1uau 117 au Anluiosas 54.17 se3a9u7
AeseauUSgIn dauau 96 Au Anluiegay 44.44 “sesadsinAe syduUSygen 1w
3 au Souay 1,39 dmiusdiumislaiunudndugusnns uasay H9uaunindu nquay 108
au Anufosaz 50 frpuuvvasunmdsrauntsaflunisiausnniian fie iuszaunisal
el 31 Y dawau 76 au Andudesaz 35.19 sevaduniiussaunisalinnusening
1-5 U d1uau 37 au Andudopaz 17.14 ~uazfiuszaunasalinaniussning 2630 T
T 25 au Andufowar 11.49 wazdiruaayeiiussaun1salinaussning 939 16-20 U
T 17 au Anduiosas 7.68
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naufl 2 nansAnseandnunsdihvasfuivsaaufinu deinddnauaiud
nsAneUszandne1sIvys e 1
lun1sissviandnyaeu1vesusnsan uAny Hafpdrdnauiniiud
nsAnwUsEaNAn®II VYT e 1 BIdTaseilagldandiydiniavadin (arithmetic mean
X) wagduldsauunnsgu (standard deviation S.D.) aInngusaogns 108 Tse udnily
WisuiufuinasimauuIAnvealuaY (Best) Hamsitaszvideya feeazidonlunisned

4 99915199 10

M151991 4 Ardvdluavada @udgauuinssIuLagIYAUAMNANYMERINY0EUINS
anuAny dindtnnueNuTNSANUsEaNANwITIWYT LRl lagnnsau

LAZIIUATY
(n=108)
v AMANWUSNUIVBIRUSISaR T UANWd g NN IY A\ -
mu qLﬁumﬁuﬁn‘;iﬁnmhimmﬁnmswq? 1R 1 (X0 X 5D wau
1. | asudnwagn1aniy (Xy) 451 0.48 mﬂﬁfj@
2. | audnwynapiivaauazdin (X)) 4.49 0.47 1N
3. | AudnwassuaRvy (X) 4.47 0.51 3110
4. | AMANYAENNUAGNNIN.(X,) 4.50 0.48 mﬂﬁqﬂ
5. | audnwariisaiuau (X, 4.53 042 | wniign
6. | AMNYMENIHIALN (Xs) 4.48 0.47 0
TagnInsasl Ky 4.50 0.40 mm’?iqﬂ

MNM197 89071 AR vaIzHtNvesuIRATAn UFnw) dafndatinauaniiud
MsAnwUsEaNAnu YT 1 Tngnmsanogluseduanndign (X =450 , SD.= 0.40)
idlefiansanduunniuseiiu wuin v‘qmé’ﬂwmzQ’ﬁ']ﬁuaqpliu’%mié’qﬁ’mﬁ’]ﬁmmmﬁuﬁ
MsfnIUszaNAnwisvys 1we 1 egluszfuuindian d1uau 3 f1u laeideedndu
Mnadumavadannlumiesdsd aadnuasfifoatuau (K= 453, SD. = 0.42)
AMANWMENIINNY (X = 451, SD. = 0.48) UagAMANWMENIYAANAN (X = 4.50,
S.D. = 0.48) uagagluseduann $1uau 3 fu TeeiFesadvdauavadinanuinlumiiosdsil
AuANYMENIInaadeAy (X = 4.49, SD. = 0.47) AuanwMgN1adenu (X =0.48,
S.D. = 0.47) uazAudnuaesuaRlUy (X =4.47, S.D. = 0.51) dlefinnsandiudeauy
UINTFIUNUIT BYTENIN 047 - 051 Uanedndinnsnszagvesdeyatioy nuhs
AnouwuvgeunuiinuAniuaenndedlUlufiamasieiu
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Wedinsizviaudnyaeli1veusnis ludadnddnaruaiunnisdne
Uszaudnwswys we 1 Tuusazdulunedelinanisiesziicinisned 5 89913799 10

U a

M15190 5 Ardvdiuiavada diudeuuuiInggIn wagseauAManvueEi1ves

fusmsaniudafadidnauafiuiinisinvidszanfnw sy e 1
AMANYENNNY (X;)
(n =108)
k) AANBAIENIINTY (X,) X S.D. JZU
1. | fguawnieudeussanysaluasiiquanied 4.47 0.60 1N
2. | fimnunszdunspinadesuieronsuiuRaL 453 0.54 | wniign
3. | fgunwdn Buud udula 4.57 058 | wniga
4. | sUSrednYENIERAT LD 4.41 0.63 Ul
5. | wiamglalvanzauiumaines 457 056 | wniign
AT 4.51 0.48 | wnilgn

N5 5 MUl AudnwaEInig (X)) | Teeninsaailieglusefuanniian
(X = 451,5.D. = 0.48) Lﬁlaﬂﬁ]’]imﬂL‘ﬁﬂﬁ’]EJGEIJE]‘W‘U’J"]E]ngGLUSEﬁUiJ’lﬂ‘ﬁ’cjﬂﬁﬁu’m 3 U9 lagses
pudduatsdsaradnaninniovtiosdsdl dquainded sundu wdula (x= 457,
S.D. = 0.56) wagusanelauiizauiuniamwds (X =-4.57, 5.D.=0.58) fimnunszadunseiad
L?ﬁyaé’wmwiamsﬂﬁﬁ’ﬁmu (X="4.53,/SD. = 0:54) wazagluszauninduiu 3 1o loun
fuimsanudnuaiigunmnsudaussanysaiuasiiquetdfoia (X = @47, SD. = 0.60)
LLazﬁgﬂ'ﬁNé’ﬂwmzmqmaﬁadwr;hl,ma (X= 441, SD. =063) Wefinrsandiudsauy
WINTFIU NUI10YTENIN 054~ 0.63 uansiniinisnsyatedeyates anens

AmeunuvasunuiinudniuaenndestUlufievaseiv
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Y a

M7 6 AdiraiuavAdls @HudenuuNInggIl kagsEauAMan YU YRIUIIg

Y Y
a [

daindinaunNunn1sAnYIUTEANANITIVYT 1WA 1 ANANYMENIINAY
wazdany (X,)

(n =108)
1o AuAnwzN 1 inauazda (X,) X SD. | szhu
1. | dinsAnwimangauiudumia 4.63 0.60 | wniign
2. | fguenadenu 4.44 0.66 1N
3. | Ig1UgnaLATEgNan 4.31 0.74 k)
4. | snnneseuriiifnagldfunmsyessuinduaudives | 4.44 0.70 )
GRGH

5. | anwnsausuddiuderuynizaulea 4.51 0.59 | wnitgn
6. | ausaiteuiUymuasUTumiiiuaae3enLag 443 0.64 3170
7. | fienuannsalunisuaismennuiesainaue 4.51 0.57 | 1niign
8. | Wuddtudammmanisng 4 Mindy 4.50 0.50 | 1niian
9. | flnudednd qa3n 468 | 049 |uniign

ATNT 4.49 | .0.47 N

91NANT1976 WU ‘gudnuzMIniivatiasdins (X)) Tnenmsiudla egluszeu
10 (X = 4.49,.S.D.= 0.47) LﬁaﬁmimLfﬂuiﬂa%’awudwaQTuszé’UNWﬂﬁqﬂ U 6 VD
Tneidssmudusiaduiaadeninaniudesdsi vimsaaiuanuiaudedng guin
(X= 4.68, S.D. =049) [WuflfViudoivgnisnisng q ffatu(X <468/ SD. = 0.50)
TANINTANYUANITAUAUAIUNE(X = 4,63, S.D:-= 0.60) UAMUATIUTOTUNITLAINN
mmé’asmaﬁ%aua (X=.451,/ SD. “= <0.57) @wsausudniiudinuynseaulan
(X = 4.51,5.D. = 0.59) Jug3umemenIsnneg AT (X = 4.50, S.D. = 0.59) Uag
ogflusgduan S 4 4o TnsiFosdsfaduavadnanunnlutosdel fgusniedsay
(X = 444, SD. = 066) w1 NATEUATITA wazldsunisseusuinduauivesdany
(X = 4.44, S.D. = 0.70) anunsaseuilamuasusuiudniuanuasealaa (X = 4.43, SD.
= 0.64) wag UF1uUgMATYIAIA (X = 431, SD. = 0.74) dlefinrsandrudeauy
UINTZIU WUIT BYTENINN 049 - 0.74 uanedndinisnsyanedeyatios vuneiagnay
wuvgeunuiiauAsiuaenadestuluianinfeai
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v o o

M13199 7 Ardvdiavadn d1uideuuniInggIu wasERuAMEN YN URIHUIINS
o L A = = =~ o a
daimdunaueiuAnsAnwUsEaNAnuTIvys e 1 AaanvazaRdya (X;)

(n =108)
) AaanwaziuaRUyny (Xs) X S.D. 5¥AU
1. | fafdeyaiuaziiausi 4.55 057 | wnilgn
2. | fnafiflauazmsindulaia 4.48 0.62 1N
3. | Svinwrlun1siasanegnaouaa? 4.43 0.66 110
4. | fianuseuikasdilantignun1ansine 4.45 0.62 170
5. | Sujma mnSunazandiadednaalunis 4.50 0.60 | wniign
uAtgymanizni
6. | fienufiRertuulonigngmneniens 4.47 0.62 aly
UIMTIUTOIED AN
7. | awnseaiauselalviisauiie suaseiilu 4.44 0.61 10
anuANY
8. | Imnuanunsalunisatevendeyarnansiv 4.41 0.63 170
Houtnlalding
AW 4.47 0.51 EVal)

MNANTR 7.0 aadnemsFuERTya (Xs) lngansaudatagluseauunn
(X = 4.47, S.D. =0.51) Wefinrsanilusgde nuineelusyiuinniian 1wy 2 e TaeiFes
pudRuATuduavadaginuan U o TanUgygduazdednusd (x = 4.55,
S.D. = 0.57) Zujnarlmnzu wasanueiglaaintunisintdaaeniznty (X = 4.50,
S.D.
feil finafifauarniadnduledin (x = 448, SD. = 0.62) fanufiieafuuleviengune

0.60) wazagluszaunan 31 6 9o leelesdruAdvainiauatinanunlutey

NIMITUTMTNUTRENUANY (X = 4.47, SD. = 0.62) danuseuiwazidnlantieau
NNATANYT (X = 4.45, S.D. = 0.62) 59%a8A a1unsaaiawsapslalvidiaiusiudedus
sanuludaudnel (X = 4.44, S.D. = 0.61) Tinwelun15i95919819AaLAR (X = 4.43,
SD. = 066) warlimmanansalumsieneateyatnanslifdutilaliie (x= 441,
SD. = 0.63) efinnsandnudsiuuuasgiu wuii 985¥1114 0.57 - 0.66 LAAII
finsnszanedeyaiiey vined freuwuvdeunudnnudniiudenndedlulufirniadeiu
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M13197 8 Ardvaliavaiin duleuuuIINIgIN karTEAUANANYMLHUNY0EUTINS
daipdinanuaiuinsfnyussaufinusays 1 1 AuanYueNIayAINAmN

(Xq)
(n =108)

U8 AMANBALNISUATANTIN (X,) X | SD. | sziu
1. | fevwansnsalunisu$usues JSuidasulsd viuaste | a44 | 059 110

Tuanunsalang 9 o
2. | fianuannsolunmseauagensiallvineg 4.43 | 0.66 1N

dewdayminfuaniunisniang g
3. | Judlianufnasiegssa 446 0.59 10
a. | Wuftednd waziqnisTiu 150559 4.70- 049 | wniign
5. | fanuanunsauaziinEnisminannIualan 437 | 0.63 11N
6. | Imnunseietesulunmsfnyiuasmianyiediade | 4.47 | 0.59 1
7. | IngRnssusuminzanuasduginiamee 460 | 056 | wniian
8. | fmnuayu ondu JouneuuwazaniNInaIUAl 447 0.64 | N

915unllan
9. | firnudesilunuesndfindule tazannsauans | 456 { 059 | wniian

AuAnulfedImEsEy

TEY 4.507| 0.48 | andign

NM151978 Nud1 gaudtvMEnsyednaIn (X laenmsiuddieglussdu
unfige (X = 4.50, SD.“=_048) Wpfiarsanifuseds nuareglussfuuniian s1uiu
3 40 Tne3ssddunuaivduiavadinaansunnlutoodsd (Hulfednd uarfinussau
9385530 (X = 4.70, S.D. = 0.49) dingAnssudumunzanwaziluiiniames (X = 4.60,
S.D. = 0.56) finnuidesiulusuesnddadula warannsouansnuAndiulfogiamngay
(X= 4.56, S.D. = 0.59) uagagluszauun 311U 6 U8 IaeSeerdvdiuavatina NN
lumtoedsdl fnnunseitotesulumsfine uasmauiegiaus (X = 4.47, SD. = 0.59)
iy WWendu seuasukazaunsamuANesuallad (X = 4.47, S.D. = 0.64) \Jufll
AUANAS19ETIA (X = 4.46, SD. = 0.59) fmnuaiunsalunsusuduazusuasu
Tviuadeluaniunisaleng 9 1d (X = 4.44, SD. = 0.59) AUANTAIUNITAIVAN 815U
Tl Wewdguinfuaniunsalaneg (X = 4.43, SD. = 0.66) wazdanuanunsowas
fAsmsfdnanmiaToaldd (X = 4.37, SD. = 0.63) ilefasandrudeauumasgiu wui
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9g3eMINN 049 - 0.66 wanedndn1snszaeveyatiey NuelERBULUUADUNNY
finnufaiuaenndedlluiiamadeiu

v

A15199 9 ATvdlavAfle @udEuUUNINTIIY kAL TEAUAMEN YU UIVRIHUINS

dafndndnanuaniiuiinsfnuussau@nuaegd we 1 andnvaeiifeatuny
(Xs)
(n =108)
) AndnuATRERUIL (Xs) X | sbD. LAY
1. | fenusdshudiazyhalifsravansdnsa 460 [050 | wndian
2. | fmnugsshlunisidaguassaiifidenisvinau 4.49 | 055 1N
3. | danuansalunisimeanunigluesinis 4.331-0.61 1N
4. | fmnuussauilunistimisnulifaussamsam. 1 4.60-{052 | wniiga
walvinweuavyseaunsailun1susmany
5. | fievwanansolunisuimsouliussanadving | 443|049 | anndian
fifvun
fanusuRaveulunigrinau 4651052 | wniign
firnusjesiu sy samilunisudlutigm 458 1052 | wniiga
8. | udideaazuasgiirnu 4591055 | aniign
NS 4531042 | wniiga

INENTIA_9 WU uRaEnwEINeanuITy (X) Tnenmsiuiidregluseauuin
g0 (X = 4.53,5.D,=0:42)dleflaasanJusedenuinegluszavianiiga 1w 5 o lag

9
a [J

Buadrduanadydiulasatinanannlutessel slrusUineulunisyinemu (X = 4.65
SD. = 0.49) ﬁmma@aﬁuﬁ%ﬁwmﬂﬁﬂisau AUENSA (X = 4.60, S.D. = 0.50) Ay
Ussawitunsusmsaulininuszdnsam (X = 4.60, S.D. = 0.52) Jufiduaazuazafianu
Tumsyhau (X = 459, SD. = 055) fimnusjesiu mug eanulunsudlydgmaudise
(X = 4.58, S.D. = 0.52) wagagluszauun 91U 3 Jo lagleerdydiuavatinanyin
lutfondsdl femugeshilumssidnguassadiidentsufifieu (x= 449, SD. = 055)
finweuarUszaumsallunsuimsnuuaziinnuainsatunisuimsaulivssaidmung
auditnue (X = 4.43, SD. = 057) wag deuaunsalunisdmeaunigluosdnig
(X= 433, SD. = 0.61) Lﬁaﬁmm'}damﬁmL‘uummgfm WUIN 8YTENIN 0.49 — 0.55
waneinfinisnszanedeyates wuneianausuuasuauiinudnmivaenadadluluiianig
e
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AT 10 Adfvdiniavafln @rudeuunInggIu wasseausERUANaNvarEUNveq

Y
v a

AUSn1s dedadrdnauieaiuinis@neidseaufnyisivys e 1
AANYUENINEIAL (X,)

9

&

(n =108)
S.D. s¥AU

X|

U9 AMANBALNITIRAN (X)

1. | danuaiunsalunisvennusiuilowazysvaruaiy | 451 | 0.57 | wndian
ielinisvhauussquadnsa
2. | fienuenlaldroddunas Juglinuweduiuss uaz | 4.53 | 058 | wniign

fiauduiues
3. | Buflsensuresauninuaz{duazaiunsaringu | 449 | 059 Ul
Sfuandnuazgpulsa
anusausuddniunssuaun sy ulunguldd - 448 0.56 1N
5. | finuBangusensuilinnsianiuvosau 451 | 056 | aniign
fimnuansalunisussanuaunigludaznisuen | 446 | 0.58 10
ndeulan

7. |Judiiiesd webolduazilufi-tasneasinsives| 4.53 [10.55 | wndign

yAraly

NINIW 4.48 | 0.47 ain

91NM15197 10 WUd AudnaIEnIdIn (Xe) lnsawsuiidegluszfuunniign
(X= 448 SDf = 087) WeRrsadusedenuieglussfusiniian $1wau 4 9o
Tnei3osdnduanAfudinaoadinainiinutossd [Huififesdedelfuazduiianm
Asms1esyAnaily (X.= 4.53,S:D, = 0.55)-dmnsitenlaldserdutas du Tuywveduius
Auaziinrudufues (X = 453, 5D. = 058) dm udanguoonsuilsrudniivvesidy
(X = 451, SD. = 0.56) fAnuauisalunisrenNssiiowarUsyaiusuielinisvinemy
Us3aHadnsa (X = 4.51, SD. = 0.57) wareglusziuun §1uiu 3 9o lneisesandivdy
aundaanannlutosdsl (DuflseuuresanndnuazdBunazarinsayausiufuaundn
LLazpli?iuié’a (X= 449, SD. = 0.59) awisausudndrtunszuaunisyiaudungules
(X = 4.48, S.D. = 0.56) uazilauannsalunisusrarununeluwaznieuennilsaulad
(X = 4.46, SD. = 0.58) Wlofiasandrudenuuuinggiu wuin egsening 055 — 0.58
waneidinisnsyanedeyaies nnefneuwuuaeuauinmudnivaenndesiuluiiamig
WAy
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AU 3 NANITAATITRAUNINTIANITNIUVRILUTII TanuAnw deiaddneuy
wanunsAnUszaufne Y3 e 1

Tunmstinsesinuaminnisisuresiuinsanufinudsiadinmuaiui
NsANUTEONANNTIVYT a1 FIdeTnseilagldmdvaiuaunaln (arithmetic mean X)
nazddeaunmsgIu (standard deviation S.D) 2 nnguioes 108 153 udily
WisuisuAunasinauuAnvesiuas (Best) Nan1sitaszsideya fMisazidonlunsnsd
11 flan5197 19

M50 11 Sdinauails @leduuEInIgIURaYs I UAMAINTINNITYINTUVRIEUINS
anuAnudeindinnuivanuiinsAnedseaudnusisys e 1agnmsi
LAZIIEAU

(n=108)
Y AUANTINNTITTINIUVRIRUSMTARLAnednadine- | o
- meﬁuﬁmiﬁnmﬂsz;uﬁnmswﬁ R 1 (Yesp) X >D. oAU
1. | Aweuunuiiiigsneuazidusssy (Y4) 4.26 | 0.72 1N
2. | anmnrsvhdudigaiiaisnanvasnselazdaasy | 4.21 | 0.63 170
guownily (Y,)
lonalunasldannug aaagannsalunsiamn-(Ys) 433 7054 | wn
4. |Tenalunnsiatonuiodod 19aetios wazy |4.39 |2 048 17N
flauAardsiua sl uns NN (v,)
5. | Mssausuludepunieesnnis (Ye) 4.42 | 0.54 10
6. | nsitvua suidev.dovsdu aniludniyena | 444 | 054 Tl
TueaAns (Yy)
7. | AuANRAS U ZENTENIN IR INTNTIN 59
) 439 | 0.54 41N
wagliaauuana (Y;)
8. | unumiuuszlonisnedang (Yy) 4.45 | 0.54 17N
39U (Yior) 436 | 0.43 uIn

N8 11 WU A m@Innsvhauresguimsaanudnudsindiinanuin
fufinsAnuivszoufnusyd e 1 Tnsnmsameglussdunn (X = 4.36, SD. = 0.43)
Wofimsanduunausiesunuin eglussiuinmmndty Tnedssdduanaivdaunds
wnlumdfesdel unumiifulsslowdsodnn (X = 4.5, SD. = 0.58) Mafmuaszdey
JotsAu Anududnsyanalusddnis (X = 4.44, SD. = 0.54) Msveusuludruniednis
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(X= 442, SD. = 0.54) lenalun1swaunuesegsreiiouarinuiwinsiuady
WAL (X = 4.39, SD. = 0.48) ANuaNAASUYANZANTENIN AN TMENTINTIL
wazlianduyana (X = 4.39, S.0. = 0.54) Tamalunisldmnug anwanansalunisiamn
(X = 433, SD. = 0.50) Ameuunuiiianeuazidusssu (X = 4.26, SD. = 0.72) uaz
anmmsvihnuidilisanuuaonfonazduaiuguenndi (X = 421, SD. = 0.63)
Sefinnsandiudesuuinnsg i wui ogszning 048 — 0.72 uansirsinisnszaedoya
oy wunefsnauwuvgeunuiinnuAnviudenndestuluiimmadeiu

oA ERANAIMATAN TV MRYR IS sanIuAn I deTad1dnauaiiug
nsfnwUszandnunsvys wa 1 luwsaziulusedaglinanisinszinemsed 12
099151991 19

M 12 Adediuaunie, d3udewuniInggIu warTEAUANAINAIANTTINIUYBS
AUSYIsanufnwdeind1inaaiunnsAnwiUssaufnuisnvys e 1
! = &
APBULNUNINEINBLaLUUEITN- (V)

(n =108)
h) AnpuunuTifissweuazifiusssu Yy X |'sD. | szou
1. | f510lén3omamevunuidusivaniudiiie swese | 4.24 | 0.77 10
NIANSITIN
2. [1g5uiuiou Huass Rudsesidundsimanzes | 427 1077 10

LalEaNesanIsRL TN
3. | leSudmeuwnuiefsssudonTouiguiunmmigau{ 4.28 | 0.73 | N
mihluseAursednymuifeIny

AN 4.26 | 0.72 aan

1NAN57 12 wud Ameuunuiiisaneuazidusssn (v)  Tesnmsiudldieglu
sEAUNIN (X = 4.26,SD. = 0.72) iiefarsandunedenuiteglussivannynde Tnei3es
Mnadrdavadaainunlumdes fail 1dsuAnevunuiigissaudeioufoud
sunisuniiflussduriednunsfiondu (X = 4.28, SD. = 0.73) ISuduidou (Heides
Fuuszdiumisfivsnzauuayifiosmeronsduiudin (X = 4.27, SD. = 0.77) uagiiseld
wsemmeuunudusuutuiiiismenon1sanduidn (X = 4.24, SD. = 0.77) Wofiarsan
dudoauusnnsgiu nuii egszwing 073 - 0.77 uansindnsnszaredeyaun nuneds
AnounuvaeunuiinuAniuligenadesluluimmadediu
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I v oa

M31991 13 Addvdiniavads dHudsauunnnsgiu wagseauAMAIMAINNIINIuYes
AusMsaniuAnudeindrinauaiiuiinis@nwdszaufnursnsys e 1
anmnisvianuiaddnnulasadonazduasuaveundiy (Y,)

Y gnmnisyinunalefsanuuasnne - .
U9 . A o X | SD. | szau
wazasasuguauuy (Y,)

1. | Sounsal n3esile tadedldfiazain uazidosiuae | 4.23 | 068 | wn
AaN159aY
fisvvuliosiuennaeadfeidinmamn 4.21 | 0.69 | 30
finnsdvun ng sgideunsidounsaliaipedle | 419 | 069 | un
w0dld agnadaiay iilepraivaeasioupagly

ATNIM 4.21 | 0.63 | uN

AN 13 WU anwnsvihufiddefemnaulaendouardadugueunie
() Tasnwsamdeeglusziuinn (X = 4.21,/5.0.20.63) WoRiasanidusedenuireglu
sefuanynde Tnsiesmardvduaandanuiniuvates feil fgunsal ta3esilo
wdodlifiazninuaziBeduedonsiagiy (X = 4.25,-SD. = 0.68) fsvuuileafiu
mnuaenfoAfaaAm (X = 4:21,°S.D. = 0.69) uaiinsiun-ng sstlsunsldgunsal
iresile insedldesdnlouiiemsianasievesld (X = 4.21, SD/= 0.63) Wofiasan
drudpauusnasgiu nuin agsewing 068 = 069 uanyirdinnsnszatedeyatios nuneds
AneukuvasUnNiin LA ugenadastUluir Ay
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A15991 14 Ardvdiuavadn @1ude LuuiInggIu kagIEauANAINAINNITIUYY
AusMsanuAnudsindrdnauaiunnisfnwiuseaudneisnyys e 1
aulenalunisldninug auaunsalunisiam (vs)

(n =108)
49 Tanalunisldaaug anuaunsaluniswamun (v,) X | sD. | siv
1. | lasuneunungauan sudsialildanus auawise | 4.30 | 0.61 170

TunsSuRinveUNUINNTY
2. iﬁ%ﬂamaLi’f’lammﬁam%mmwuiuaxLﬁmﬁﬂw 4.33 | 0.64 11N
msUfTRmUluvhfiigety
3. | fnsufvRcudnfaduipenivreniiouiineu | 440.| 058 | wn
ﬁiE]‘Uﬁ%J’JLLﬁ%I}EﬁLﬁﬂ’ﬁ@ﬂﬁﬂ’;’]ﬂﬁﬂﬂﬂﬁﬁ’]&ﬂﬁ 430 0.71 110

ANIIA 4.33 | 0.54 4an

a5 1amudt Temalunisttanug armasnselunsiaun () lnenmsau
fiAneglusysiiuann (X = 433,50, = 0.54) leiarsaundumedonuineglussiuunnynde
Tnei3ssdfunneasviitavadnmnunnniossed SnasufiRoudisyduiivensuves
fiousinau (X = 4:40, D= 0.58) iﬁﬁ’uiamavﬁwammLﬁal,m%smmmil,l,azl,ﬁmﬁﬂw
msUftRnuluniifigedy (X = 433, S Dl = 0.64) uaumingsuaindudsialildanug
ArAIN SIS UAATEUMLINRY (X = | 4.30--5.D. £ 0:61) AsUatuariiioades
fiausfumduselg (X = 430, SD. = 0.71) LﬁaﬁmsmdamﬁmLuummgm WU
98581919 0.58 - . 071 dne318n13n58a18veNatey wuefe grauluuasuaIy
fianudaiugenedesluluiimaabeai
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M7 15 endwdiuavadln @HudeiuuiInggIy kagseauAuAINIIANITYINILYes

v

AusmsaniuAnudainddnauuaiunnisinwdseaufnusvys e 1

Y
o

ulan1alun1sWALIAULEI9819M 8L aIkas A2 1UA I NUNTUAI T UNTNT
19974 (Y,)

(n =108)

Y gnulanialun1sWauIAULR 998 19RBL DY

= v Yy o v o S.D. iggﬁj
wazdinnunnauntiduaslundfinaseau (Y,)

|

1. [1asulantanisiasuasnamangdiunsanasviaeau | 4.40 | 057 170

Tvdiagunmn

2. | lofunisdaasu aduayn Iitinsyi o asy 4.30.| 058 | ¥N
fimslavinuelunstfdhosmusadeu lhegagades 1443 | 0.56 |  an
ﬁmﬁmﬁLqumsUﬁﬁ’amunﬂsﬁzumau 4.41 | 0.56 | an

ANIA 4.39 | 0.48 4an

91915797 15 wu3n lonaaluntswauaatieegaeibo suasdinuimiisiuag
Tuntinseu (Ys) lnsnnsuiiaregdlusyivun (x'= 439,50, = 0.48) dloRansan
Jusetenuiredlussiuaonnde nodesdisurdiaduaadoamnnlundes fil
finsldvinurlunisujonuainseidoulnediegnies (X= 443,7SD. = 0.56) 1013
ammumsuﬁﬁamunﬂ%umau (X =4.41, $.D. = 0.56) ln5ulon1@nstasuas19ANUEIN5a
MUlilRuAIW (X =.4.00,°S.D-= 0:57) uarldSunisdaasu aduayu ilnsvina
287199852 (X = 430, S:D.~=-0.58) LﬁaﬁmsmdamﬁmLuummgm NUI BYTENIN
0.56 - 0.58 uaninfinsnszanedeyatios vunes daeviuudeuaLiauAniuanAdos
TUTuamaneaiu
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A15991 16 Ardvdiuavadln drudeLuuiInggIu kagIERuANAINAIANITIIUYY
AusmsanuAnudsindrinauuaiiuinisfnwidseaufnwisivys e 1
nswausuludInuNIeIAnTg (Ys)

(n =108)
) nseausuludenunisasnnis(Ys) X | sD. | szou
1. | dnsueunanenulifineu Inefiansanaunsingg | 444 | 0.57 10
ANENNsaveIYAaINg tneliiin suaedu
2. | danuanunseasieiinnuluesdnas Ieediaugiuiude | 4.40 | 0.59 11N
Fatunazfuogradamwe
ATNFIU 442 0.54 | w7

210915199 16 Wi nseenfuludsaumeesdn s (v,) lnenawsuilaiegly
sgauunn (X = 4.42, SD. 1= 0.54) LﬁaﬁmimLﬁuiwsﬁawudwaﬁluizﬁwm‘v;ﬂﬁﬁa
TneZossduavduaadamnuinldfioodsd dnnsuevmusauldiinn Tnefiarswn
ATININAINT ANEEISATBIUAaINTS Inelaiindsuaedu (X = 4.44,, SD. = 0.57) uaz
fiauannsaaiiusvluesdnig lnsiianudiowineseinlayiuegiadamwe (X = 4.40,
SD. = 0.59) Wefinsanaduidoluuninsgiu wud agsenite 057 - 059  uandd)
finsnszanedeyaiion wineis grevwutdeuniudinufniivaeandadlulufirniadeiu
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M0 17 endwaiavadln @udotuuiinsgiy LagseauanIndInNsYingIuYes
AUSMITanIuAnudeindiinauaiiuiinisAnwdszanfnusnvys e 1
mstvunszdou deteru anuludnsyanaluesdnis (Y,)

(n =108)
Y nsivuassideu Yadeau anududnsuanaly — .
b ) : X | sD.| sau
29AN15 (Yy)

1. | fn1svineruedredaszuaziniruidudiuda | 4.36 | 0.59 1N
Tun1suuRanu

2. | le5unmsiasnansdiuyraalunisianimquanii | 4.45 | 0.58 1N
Foasin4 9

3. | Wumsianswanadnsarsnduuyudandieuaunda | 450 | 056 | wniian
fhausufuneling ssfeuiegfsssu

AMNIA 4.44 | 0.54 an

159 17 WU Arstmunsytoy detadu-anuduavsuanalussdng (v,
Tnonmaandaeglusdvain (X = 4.44, S.0.- 0.56) WeRasnidusetenuiteglusedu
1niign $1uu 1 3o e Iesumsieananseamduryedanietaindniivinanusiuty
aeldngsulyuiigisssy (X= 4.50,S.D. ='0.56) aglusziusn $1uu 2 Fo Tnei3esan
Asduavadinninmnlumiiosd il sumanrswavsdiuyaralunisuaninuAaLi
509019 9 (X = 445 5D, = 0.58) uariinsvinnusgredaszuazdnnududiuiilunis
UftRe (X = 4.36-5D./=-0.59) ilefiensandauidaiununnsgiu wuin egsening
0.56 - 0.58 fuanein1snszdedeyatios vaneisgroukuvaauauiiaufnfiuaenndos
TUlueaieaiv
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M50 18 endwdiuavadln @HiudetuuiInggIy LaIERUANAINAINNITYINIUYY

v

Ausmsantudnurdeindrdnauniunnisfnudszaudneisivys e 1

Y
1 [y 1

mummauqaaummzamzmwL’;awawﬁ’]ﬂﬂ’ﬁmuuazLama"mqﬂﬂa (Y7)

(n =108)
ANANNRSUMINZANTEN NI VBN - .
Y , X | sD. | szau
k) n1suLazIanduyaaa (Y,)
AUV ADENUNUNTAUTENINNIAINY way | 4.42 | 0.60 170
LAdIUF
2. | @150 URIATERINNANTYINUAULIANYEY ATaUASY | 4.38 | 0.57 110
lpogranungay
3. | @075 UNIATERTNAITITINUAULIAIVBF AN | 4.37 | 0.60 110
Iapenawmanyay

AN 4.39 | 0.54 an

1NM5197 18 WUTT-ANERRFUINE AITEN NI VB M TINTILRAELIAN
duyana (V) Tnepmsamiaegluszsuin (x =439, 5. = 054) ileforsandunede
nuireglussduannnade Taedusdduatsduaundinainuanlinidesdsd aunse
wUaanlaeg 1w IsaNsE I vUlaznadINa (X = 4.42,/5.D. = 0.60) a@11158
LUsIasEmINNsnufuaavesnsauasilaagIunuzan (X = 4.38, S.D. = 0.57) uay
AUNSOWUIIATEAININISTUA VAU RIdIAL LB iagan (X =4.37, S.D. = 0.60)
Fofinnsandruifsinnsgiu Wit egsenine 0.57 - 060 uanadiinisnszaedoya
oy wnedls drountuastonafianudniivasardosluluiinmasieafiu
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A15991 19 Ardedinavadln @udewuuiInggIu wagsERuAMAINTIANITYINILYRS
AusMsaniuAnudeindrinauaiiuiinis@nwdszaufnursnsys e 1

ununAdusylevisedeny (Yy)

(n =108)
) unumiduuszlevinedenu (Y,) X | s.D. LAY
1. | fnsUfoReuiiiaiuiuiiavetdedeny yuvy | 441 | 0.60 1N
TgauAIvii
fadwsaulunssulinveusiadepn vy 4.42 | 0.58 Ul
nswiunuidilsvihssoufdRnuie dulsslomd | 452 | 058 | wnfign
WAFIAULATYN VY
NI 4.45°) 0.54 | 3N

INM3NN 19 WU unumilutsglenidediny (Yy) Tnenmsdaegluseiv

11N (X = 4.45, S.0.=0.54) Wenansanusrevenuiieglussiivnnian s1uu 1 J8 leun
=] | Ay v o = a wa ~ < 'S (Y] —

n1suiuRuA1unlaivseuiiunsiluyssloviundaulasansuy (X = 4.52,

S.D. = 0.58) uavagluszduuin §19u-2 90 lpgsesdmurdvailiauasininuinluniies

Aall Tehunlun1ssuiiavausodeng guan (X ='4.42,S.D; = 0.58) waziin1sufuRaund

ANuSURnoudadeny Yuvd tadianuin e (X = 441, SD.

AnoukuvasumulieuAniudenngosltlufirnwseaiv

0:60) LilaNANTEUN
druleauunnnsgiu wuinagsening 0.58 - 0.60 Aandidin1snsgaledeyaiies vaneis
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AU 4 Kan1AATIZRNTNRUS TERIIRaN BT UANAINTINNITTINUYRS
Jusvsantufine dindineuwanuinisfnuuszaufnesvys e 1

lunsimsigranuduiudseniteaudnyuefiniuanmIInn1svinauves
fudmsanufn dsdadidnauaiiufinisfnuidszoudnussyd e 1 {3714
MsimssimduUsyansanduiusvoniiesdu (Pearson’s product correlation - coefficient)
feeaziBenlu m31ed 20

M15719% 20 ArduUseAnSanduiusyesaTiudunususgudnvuzgiiiuauaIndin

n19inuvesuInIsaufne deiadin e nunnsAnwuseaudng
YT 1A 1 IAENINTILAESIEA Y

(n =108)
Y1 Y2 Ys Yq Ys Ys Yz Yo | Yot
X4 257 | 238** [L4T4*% | 08 | .386** | .3T2%* | 324** | .402** | .458**

X, 398** | 346*% ) 590% | 635%* | 475%% |1 468** | .465%* | .497** | 6227

X3 308%% L383%* |- 56O 6T8%* | .622%%/|.504%* | .496™* | .620** | .664**

X 286%F | 419% [ 561%F | .622%F | 631%* | .562%* [ .521%*/| 598** | .669%*

X5 B06%* 11.398%* | 619%* | .668** | .630** |-.564*% | 593** | 669** | .707**

X 336%* 1.,393%% | 553%F 1 630%* | .606%* | 584%* [ 572%* | .616™* | 685

Xiot BT0%* 10.425%* [657** || . T12%F | .655%*| 596** | 579** | 664** | .743**
T ynaadaTisedy 01

91915797 20 WU ARANYEEIT (X0 ﬁmmé{’u "’uﬁ‘ﬁmmmw%‘immiﬁ’mu

‘U
] aa LY

YosfuImsanuAny (V) 13suinegeilifeddymeadafsyiu 01 Inedianduussans
awamwuﬁagiuﬁmugﬂ (ry = 0.743)

v

ofiarsansieniu wud1 audnuazginnau (.- Xo) danuduiusiugunin

a £ o

aAa o a 1 a o o L QQd U a1 o v (3
FINN1IIU (Yoo WBaUINRET TR N9adifinsedu .01 Tnedladudssansanduiug
agluszdugs 3 drduusn loun

ANANYMEALITUNN (Xs)  TAuduiusiunnn1m3Inn1svinauvesusms

A01UANY (Yoo WUINBENATEdAAYNINadATzavU .01 Tnadaduuss@nsandunus

agluszdvas (r,, = 0.707)
AMANBUENIITIAL (Xo)

= v v

NUFUTUSAUANAINTTIANTYINIUYBIUTIS

9
o w

A0UANYY (Vi) BIUINDE190T8ENA
aglusgaulIunas (r, = 0.685)

il
Qadl o
unsdnnnIznu .01 I@ﬂmﬂﬁﬁmﬂiuﬁV}ﬁﬁﬁaN‘WUS
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v v

ANANYUENINYATANIN (X)) HANUFUTUSAUAMNAINTINNITYINNUVBIEUTINT
anuAn (Y, Weuinegeiteddynsadffiseiu .01 Imaﬁﬁﬁwizﬁméaﬁé’uﬁuﬁ‘agﬂu
SEAUUIUNAN (1, = 0.669)

Flefiansansesiu wui1 audnvaiimniu (X- X fanuduiusiuganin
FINN1TVINUNNIIU (Y1-Y) 1BIUINBEY1ETEN Seyn1aadftisyau .01 Tnefiadudszans
avduiusegluseaugs 3 dduusn laun

andnwauzduaitynn (X5 fanudniusiulonadlunisiaunuesegisselies
wagilauintiiuaduniifinisa (¥ WevanedreiidodrAymnieaifnsedu 01
fnduusravdanduiuseglusgduiunand (ny = 0.678)

5998931 A9 AAENBAZIUAREITUIIU (X, dAnuduiusivunuimmiiidy
Uslemiodeny (Yp) deuinoeniitdadaymeddanisedu o1 Inaflanduussandanduiug
agluszAuUuNaN (ry, = 0.669)

Juiusi 3 Ao AadnvazduNABiUNY (Xe) Aamdaiugiulenalunisfaun
aulesetsraidosuariintufamisiuasuninfinisiu (v,) W@suinegadduddynieana

Nszau .01 Ineflmdudsyavsandunuseglussauuunaiy (g, = 0.668)
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M53duides “Auinvarvesiihfuaun mTInnsieuresuimsaniudine
damdtineueitufinisfnuUszondnuansyd e 17 adeliunsiterdonasaun
(Descriptive Research) H§nqusvasdiitonsnv, 1) andnwazdihvosfudmsaniudnu
HandrdnauuefiuiinsfnwUszou@nuasiey we 10 2) aunmdianisiaues
fuivisaniudnet dsdadadnatuaanuiinisAneivszaudneisisy e 1
wag 3) ANUENTUSTENINANEN vUSHTNINUAMMNAIANISYINUYRI U TARUAN Y
fafadrinanueiuiinsinvilssonfinum sy e 1 ngufedasildlunsideadedl
Wun aonufinu dsdadinnmeniuinsfnutssoufnuasisysaon 1 s1u 123 Tse
fidoyaaniudnuay 2 A Usgneudig | fuisadiufnuanieyanailldsunisusies
Tihsasumimiedfldsusoumng s 1 auagdwaulau swdlidoyatisiu 246 au
i3esilefléluniside WunuvastadmAgatuaudnwaiinuuuidnvesafoniad
(Stogdil)  AUAMAINATIANITNINUYBIRUINITADIUANYY MINLLIARYDIBARY (Walton)
FAdelasunuvasunuatuatysainduaui) 91971108 153290 123 1se Anludesay
87.80 aﬁﬁﬁiﬂumﬁmswﬁ%’auﬂa Ao AAnud (Frequency) '~ A15euay (Percentage)
Afdlanavadin (Arthmetic mean X )-daudosuusnassiu (Standard division S.D.)
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Reliability

Case Processing Summary

N %
Valid 30 100.0

Cases Excluded” |0 0
Total 30 100.0

a. Listwise deletion based on all

variables in the procedure.

Reliability Statistics

Cronbach's N of Items
Alpha
975 71
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[tem-Total Statistics

Scale Mean Scale Corrected Cronbach's
if ltem Variance if | Item-Total | Alpha if ltem
Deleted ltem Correlation Deleted
Deleted
x1 306.13 633.982 371 976
X2 306.17 632.902 460 975
X3 306.03 633.689 465 975
x4 306.33 628.368 473 975
x5 306.10 628.990 459 975
x6 305.93 636.133 415 975
X7 306.43 627.633 564 975
x8 306.50 628.948 493 975
X9 306.37 625.206 532 975
x10 306.37 623.964 740 975
x11 306.43 623.082 719 975
x12 306.23 631.771 442 975
x13 306.27 626.202 .640 975
x14 306.00 629.172 .589 975
x15 306.27 626.340 635 975
x16 306.37 624.378 .653 975
x17 306.40 627.145 .635 975
x18 306.30 627.734 667 975
x19 306.30 629.252 .606 975
x20 306.17 627.109 611 975
x21 306.37 624.171 .605 975
x22 306.40 628.662 519 975
x23 306.47 621.016 807 975
x24 306.57 635.633 215 976
x25 306.40 624.110 47 975
x26 306.07 630.409 461 975
x27 306.60 623.076 546 975
x28 306.37 624.861 707 975
x29 306.23 624.323 .705 975
x30 306.50 632.052 393 976
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x31
x32
x33
x34
x35
x36
x37
x38
x39
x40
xa1
xa2
x43
xa4
x45
x46

306.27
306.20
306.30
306.57
306.13
306.37
306.10
306.17
306.23
306.37
306.27
306.40
306.43
306.40
306.47
306.20
306.43
306.43
306.47
306.80
306.63
306.67
306.50
306.50
306.33
306.43
306.80
306.60
306.37
306.40
306.33
306.50
306.37
306.30
306.23
306.40

622.409
622.717
624.907
621.840
629.982
627.206
625.266
622.351
627.840
626.033
627.926
625.283
625.082
629.559
624.189
623.545
633.357
636.599
636.809
624.924
625.895
621.540
624.466
625.293
625.126
634.254
633.338
628.041
624.999
624.800
622.230
623.293
626.102
624.907
624.599
627.903

175
764
.690
166
514
621
692
.181
526
.598
524
.704
q27
546
.696
.665
370
294
295
.609
.558
661
.705
562
.688
309
344
575
102
q22
193
676
662
.690
695
.607

975
975
975
975
975
975
975
975
975
975
975
975
975
975
975
975
976
976
976
975
975
975
975
975
975
976
976
975
975
975
975
975
975
975
975
975
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y21
y22
y23
y24
y25

306.43
306.47
306.40
306.43
306.17

626.254
624.533
624.800
624.461
622.489

611
.684
q22
751
JA76

975
975
975
975
975
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