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630620046 : Major EDUCATIONAL ADMINISTRATION
Keyword : School Administrators' Ethical Leadership, The Quality of Working Life

MISS Pattamawan CHOTKLANG : SCHOOL ADMINISTRATORS' ETHICAL LEADERSHIP AND
THE QUALITY OF WORKING LIFE OF TEACHER IN SCHOOL UNDER THE OFFICE OF SECONDARY
EDUCATIONAL SERVICE AREA 1 Thesis advisor : Vorakarn Suksodkiew

The purposes of this research were to determine 1) School Administrators' Ethical
Leadership under the Office of Secondary Educational Service Area 1. 2) The Quality of Working
Life of teacher in school under the Office of Secondary Educational Service Area 1 and 3) The
relationship between School Administrators' Ethical Leadership and The Quality of Working Life of
teacher in school under the Office of Secondary Educational Service Area 1. The samples were 59
school under the Office of Secondary Educational Service Area 1. The 2 respondents in each
school were; a school administrator or an-acting school administrator and a head of learning
group. There were 118 respondents. The research instrument was an opinionnaire about school
administrators' ethical leadership based-on the concept of Gary, Yukl and the quality of working
life based on the concept of Richard Eugene, Walton. The descriptive statistic used for data
analysis were frequency, percentage, arithmetic mean, standard deviation, and Pearson's product
moment correlation coefficient. The research found that:

1) School Administrators' Ethical Leadership under-the Office of Secondary Educational
Service Area 1, as a whole were at a high level and each aspect were at the highest level and
high level, ranking from the highest to the lowest arithmetic mean; fairness and justice, altruism,
personal growth, empathy and healing, humility, empowerment, and integrity.

2) The Quality of Working Life of teacher in school under the Office of Secondary
Educational Service Area 1, as a whole and each aspect were at'a high level, ranking from the
highest to the lowest arithmetic mean; social integration in the work organization, future
opportunity for continued .growth and security, immediate opportunity to use and develop
human capacities, the social relevance of work life, safe and healthy working conditions,
adequate and fair compensation, and work and the total life space.

3) The relationship between School Administrators' Ethical Leadership and the Quality
of Working Life of teacher in school under the Office of Secondary Educational Service Area
1 was found correlated as a whole at a Moderate level with .01 level of significance which was

positive correlated.
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1663796


https://www.thairath.co.th/news/

11

3. NENIIUANUFURUTTENT1N 1T eT TNV USMITADuAnwIY
AuAmIIalun1suvesasiulsalsudaindrinauaiunnisAnyidseudned

NIWNWHATUATILUR 1

YBAINIUVBINIFTANY

VYa o 14 (% (%

dielfaenndnatuingUszasduaniside fitedaldrmuatosinuveniside dil

1. A1 UITIR585I TV UINITAD1UAN Y dsindntdnaruaituiinisinen
Jseudnungannuniuas wa 1 egluseaula

2. ﬂamﬂw%imiumwfw'msuamgﬁaﬁ’mﬁ’]ﬁfﬂmuL.Wﬁyuﬁmaﬁﬂmﬁﬁwﬁﬂm
n3nnunIuAs e 1 aglusyauls

3. NMEHUIRNRTYTIUTRMUTM sAUAn B fuAMA TR TuN15vINeIuTeeRg

[ .Y

sindTinaue N EndseNAnwnTmnEnIues we 1 Sanuduiusiuniely

AURFIUNNIIRY

1. Amgfiidanesssuveauinsaniudne dafadiinauniiuiinisdne
fseudnungamnuviues e 1 sgluszAudiunas

2. puamFInlunsieuvesnglssdoudatndrineuaniuiinsfnudseudng
nyannuvIuAs 1we 1 agluseaudiunans

3. 11EHUIBITYTTTNYRIHUIMI TAR T UAN W AUANA MATIRTUN15YIN9UTeIA]

15958 UFINAF T NNURANUANTANWNTSUNANINTUNNUVIUAST WA 1 Tenudunusiuy
9

VAUV VBINITINY

Tumsideadsil {ideimquinuuuifnvesguiinvesnuazesiudlnt (Lunenburg
and Ornstein) sdunseunside sldnandamguii@aszuy (system theory) 1184603
Fduszuuila (Open system theory) Uszneudheasrusznouiiduiusiusgraduennin
iielugansamnevesesdnissaniu ssdusznaufanani 5 Usgnns fail 1) Hafetioudn
(inputs) Tusguunmsfinel Ao wleurenilsanaudadn taun wleuie ypains sulssunu
Yangunsal uaznsdanis 2) nszurumsasunyas (transformational process) ifgatos
AUNTLUIUNITUIUITVRIRUTMTANIUAN Y N1ILHUNTIRTEFITN NT8UIUNITINNITEOU

N0 NTLUIUNTIALAZUTZEIUNG NTLUIUNTTUNA ANAUAAAIL %uﬂumﬁﬂizﬂau



12

Tun15uinis 3) Jadedieen (outputs) Wunadnsiuiainnszuirunisilaounuas
UsENauaIgAMAINTIANITVIU HadugNTnN19n15i5eu Usedniainnisviiau

1% 2

Auianelavesunases a3 YuvuLazdinu 4) Yayadoundu (feedback) uaz

a s

5) @ nuIndeu(environment) Y9989ANT LALA ANIMNNATAIERT ANINNIBATUFAILAY

Y

Finy Felildosdusznaunianis@inulnenss wiau1sadmanan1sAnuduILYedeifng
luiun1sdnnisaunImnsAne

PRI IVRIGAC P ERH]

U319% Uazwms3lu (Brown and Trevino) a3 uunesAusznay voan11gK1n
Faa3usssy oonilu 4 eadusznaudeil 1) arwdednd 2) arwlinga 3) Anweisssy
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“ Fred C. Lunenburg and Allan C. Ornstein, Educational administration, 7th ed.
(California: SAGE Publications, 2022), 23-25.

' M. E., Brown, Trevifo, L. K., & Harrison, D. A., “Ethical leadership: A social learning
perspective for construct development and testing,” Organizational Behavior and Human
Decision Processes 97, 2(July 2005): 117-134.

# Kalshoven, et al, “Ethical leadership at work questionnaire (ELW): Development and
validation of a multidimensional measure,” The Leadership Quarterly 22, 1 (February 2011): 51-
69.

# Gary Yukl, Leadership in Organization, (Essex: Pearson Education Limited, 2013), 336.
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* Gary Dessler, Human resource management 10" ed (New Jersey: Pearson Education,
2005), 89-90.

% Ferrans and Powers, 91984l el gius wastduni, n1sdaniamineinsuysd (NJann:
%Lﬁﬂqm%u, 2549), 266.

“ Richard E. Walton, “Quality of Working Life: What Is It?,” (Sloan Management
Reviews July, 1973), 12-16.
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: Fred C. Lunenburg and Allan C. Ornstein, Educational administration,

7™ ed. (California: SAGE Publications, 2022), 23-25.

: Gary Yukl, Leadership in Organization, (Essex: Pearson Education Limited,

2013), 336.

: Richard E. Walton, “Improving the Quality of Working Life,” (Harvard Business
Review 27, 3 May - June 1974), 12.
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z Gary Yukl, Leadership in Organization, (Essex: Pearson Education Limited, 2013), 336.
% Richard E. Walton, “Quality of Working Life: What Is It?,” (Sloan Management
Reviews July, 1973), 12-16.
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fan Gary A. Yukl, Leadership in Organization, (Essex: Pearson Education Limited,

2013), 336.

: Richard E. Walton, “Quality of Working Life: What Is It?,” (Sloan

Management Reviews July, 1973), 12-16.
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a1 UMINESIUWY, MANN1SIANTS (NTANNT : §1 LU 1A Lous AnnewsuRa, 2554), 224,

7 fi9dS wunA, 99ANITLAZNITIANTS (NJIWNY : wuAnSe-8a, 2552), 194.

 fin VI, NQERRANITANEITE (NJIVNY : ANAlanINTALN, 2558), 68.

* ynudl Slvagana, vdnnnsdanas (ngamme : vidviita Baguadu, 2555), 163,

* 5t ansdnug, nMazdimguiuasuiuirugsuatedagiu (e : inedans, 2557), 1
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T a1 assandsud, aedii (Ngewme : furdnisiium, 2551), 14.
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* go35u SaulR, WaRnIIUBIANIILAZANSIANTT (NgewnT : fiad, 2552), 351.

* John K, Hemphill and Alvin E, Coons, Development of the Leader Behavior
Description Questionnaire (Columbus: Ohio State University, Bureau of Business Research, 1957),
1.

0 Scott [, Tannenbaum, Kimberly A, Smith-Jentsch and Scott J, behson, Training team
leaders to facilitate team learning and performance (Washington, DC: American Psychological
Association, 1998), 24.

“ James McGregor, Burns, Leadership (New York: Harper and Row, 1978), 18.

* Robert J, House, Leadership Quarterly (Path-Goal Theory of Leadership: Lessons,
Legacy, and A Reformulated Theory, 1996), 184.

* Andrew J, Dubrin, Fundamentals of Organizational Behavior (Canada: Thomson

South-Western, 2005), 222.
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2.4 anuueniulatagnisidetgnaninidnla (empathy and healing: X,)

Yyl o oA v ¢ ¢

nuneds PN usvilenuANNNNINIersual dnasuliAnnisgeusSuAILBaINBaY

Y 9

A 4 2/ o a 1

° Y o & o a Y o ~ )
NIAUINLTUFDNAN NTONET1IAUR ﬂ\‘iLﬁﬁﬂJﬂq{L‘V‘@ﬂﬁl WagnNI15UTZUUTEUDNNANRN

[

AUTALEILANLE A
2.5 aufmindiuyaaa (personal growth: Xs) nunedls deay uag
SIUILANNALAINIUNITHAIUIAMUTDITUTOILABZAU UAZANEINNTA WA lldAtyse
v & = Y v A = a Y o =
Nuiagtuiniu WlenmalunisSeuiudaziinudsinaiuianain v aA1uinw uag

Tinsewusiidiodnlu Prewmdedauliiseuiananuianais

I

2.6 AN UUsITULATANULFASITY (faimess and justice: Xq) Mu80e NMTdwETY

% a vad & 1Y 1Y awvaal 1 & a =
LLazﬁUUaHuﬂﬁiﬂﬁUmWLUUﬁiiﬂJ@@ﬁdﬂu WWW@WWUHWiﬂQU@WIMLﬂUﬁiiiJ LLagluﬂﬁﬁiiM %39

3

WlguIgARAUAIINNEIEMTIAEINg YSonaDNaNEAY YIBUBNYINATY TaasLilndnTYes

WINLV
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2.7 Maaduaiandssnuna (empowerment: X;) minefis Uinwiugduiieaiu
nsfadulafiagdmansznudewinien audasziinewuie uay nasfifiaves
fésfudaym uwsiiudeyaiaziBonseufumnen duasumnuniezuans manduinag
viouansnuAniuilsiiuselngunannistiosdiu

3. AR (Yiop) Lﬂuéf’sLLUi‘ﬁﬁﬂmLﬁ'mﬁ‘u@mmw%imiumim"wmmamg
AULWIRNTEIIBARU (Walton) Usenauludme

3.1 Ameunnuiiisanawadussy (adequate and fair compensation: Y;)
e arddluguvesiufounie naustlovidu 4 Meiiduituuarldlimdulnsesdng
Idnelifunsitedudsnouunuiing Idihauduesdns Tnoldsuiiiomeunazyfssudiay
ASITINMUNINTFIUVDIF A

3.2 anmnsvinuiadsieuvasadonardaaiugunimounte (safe and
healthy working conditions: Y,) nu18fe n13dnaninwindoudneq los1ule
ANATAINAUIY wazAduUaendeliunag anmuwindenlufivoutuiaud anui
gunsailnTedlidineau uasaing gaumafianniaiesUiuennia seAudes uay nszUIUNIS
Tunisvinenu

3.3 Temalunisldaaug aduaiunsalun1siamuiey (immediate opportunity
to use and develop human capacities: Ys3) %1684 ﬂﬁ{]}miamaﬁlﬁﬂﬂmﬁﬂiﬂ%ﬁ ey
Ieimnsinueaudamainnse dazilnadenslafidiuson anwddnluauavesmules
wazfinnuiAnTmisduiatuainmsvhe

3.4 Tomalunisinunuesedsreiiosuariinnudnmihtuasduntifinisny
(future opportunity for continued growth and security: Y,) nunegis n1slvnudfgyse
uiilFfuneunuIo101n3 T99rilnaneni1IeTaTin UALYE18ANLAINITAVBIATLDS
ANuTANETe wazvinwelnd q anunsaihluldusslevddevulueuanla

3.5 nMsuausuNedennluesAnis (social integration in the work organization:
Ys) vunedis nrsfiagiininuddndnuesszauanudnie uazituinuiesiudinmen
wiinadeyanatuluduaududassnisend anuddnimury viedinududiauddy

n1silagnulpInayAnadu AusanIlulinisuustuiuluesdng wasdiauidning

3

%
a2 !

dl a
A15UAsULUAIUNINRVUN IR
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3.6 n1snunaszideu doUsdu aruludnddiuyanaluasdnis
(constitutionalism in the work organization: Y4) #u1894 mﬂﬁmmﬁﬁﬁjmmaﬂﬂg
nnAuvinuTwiuegiwiniiey Winvgegluszdula n1sviuidudiy vnauddusiy
Wity fomama wansauAaiuegadudass favsuazminfegaauenia daierdy

[ o w

m’méfaqmszhuwﬁwamgﬁﬁd’;aa%?mLa%ungmaﬂﬂumsﬁwm

3.7 mmauﬂaé’ummsamwdwL’;msuawﬁwﬁmsmuuasnma’auuﬂﬂa (work
and the total life space: Y;) a18iia miﬁﬂmusw’mmmamQaﬁ’uummm@ﬁ%ﬂgﬁu
UM B eeTUNISUU AT AINUEBINITNIIEILEITN SILEINSAUNS TaaasTHd
dndrufimngaussninansldnaiineussnseunis aaeanaaiudmtiuaznslésy
ANUA ANYBY

3.8 unu i uusslosunedsny (the social relevance of work life: Yg)
wneds Aanssuvesiag nufidnduly ludhvasfisuinseusediny azdeliianisan
A LA eIny kazerinlunduiu iR shodiaru anuidnlunguiu iR
fu¥inesdnsvesnuliddiusvinveurednslusuifeafunandn n1sdrinveade

n1ssnwanmwIngey N1sURURAEINUNITINY LagmallAnun1snaIn

\n30efiefildlunisise

weaseldlunsisund i luuuuaouainauaaiu (Opinionnaire) Wuedesile
Tunsifiusunadeyalnefideduianiusiuan 1 adu sruunesndu 3 nou il

paufl 1 apuonmAsIfuan uAmauyarauosllvdeya lues e o1y ey
nsAnW wagsuvtaniii

naudi 2 ﬂ’e]Uﬂ’]iJLﬁEJ’JﬁJUﬂﬂwgﬁ’]L%QQ%EJﬁﬁ@J‘UENéU%Wﬁ (Xior) ANULUIAAVD
ga (Yukl)

noufl 3 aaummLﬁmﬁ’uqmmW%imlumﬁﬁwmﬁumﬂg (Yior) MIULUIANYDY 108AU
(Walton)

Tnsuvuasunulunoudl 2 wazaeud 3 Tdnvazifuuuuindusiununim 5 sedu

AULLIANUDIALATN (Likert’s five rating scale)” fimununglazAIInInAal

°" Rensis Likert, New Pattern of Management (New York McGraw — Hill Book Company,

(1992), 74.
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JEAU 5 NU183 A1eURTesITUNIoAan M Inlun1svinny agluseay
wniign TdiAmisnuinfu 5 azuun

SEAU 4 nUEDe AERUBRTEsITUMIaRMA AT luN1 VI eglusedunn
Aty 4 avuuy

JEAU 3 NU18H3 A1eRUIRTesITUNT oA NI InTun1T9Y adluseay
Ununans Tfiamimdninty 3 azuuu

JEAU 2 M8 ANERUIRRsesTIIvTeAMA mTInlun1TvInl aglusedutiey
Tidiamb ity 2 avuuy

sEAU 1 nu18de A1zgudnsesssunsenunmainlun1sinau egluseau

Woeiian Wil widnmindu 1 asuuu

P o = P
NNSE5 1A NAILLATBIND
ya o Yo a ] o a A A& X a ) ~
AIdeladndunisaine uagiaunasosdonluluvasuaiuduaiuiionudwlsi
AnwveIN1$Ive netvunaunITALuY f9t
YUN 1 ANWIAUATIRENNIT BUIAA 1TTUNTTH LALIIUITYNNYITDIUTWRIU
\ATRHlalngYaAILLZIINAINDIANTEHAIUANINY ILNUBLNOATIVABUAIUMUTAY Loy

NsUTuUTaimun

¥
=1

Fufl 2 MInTTAEUMILATITELLENT (Content Validity) vesuuuasuamlnei
wuuasuauiigiteldasslituinsnnad $1uau 5 Au Risrsananuaenadoseiion
Auinguszadvean1sivy mensmanviinidaenades nsldmeadia 10C (Index of Item
Objective Congruence) lagliinausien 10C ¥nndn 0.5 TulU wan153AT1E% 10C WU
A1 10C 8g521319 0.60 - 1.00 UdshwnuSudssunlelviauysal

$uft 3 Ywvvasvowilduiuumdluudaluneassld (Try out) fulsaseu
Aafndnaueiiufinsfnsifseufne nyunmasuas we 2 Aldldndusegng S
15 159 udazlss Wgdrwienislsaseunazdisynisng \Wudpeuwuuaouaiy 1saseuas

2 AU FINVNAY 919U 30 AU
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¥
v v A

Jufi 4 nM5iesrzinnaudesiu (Reliability) voawuvasun ufildSundun
Tneliasvesnseuuin® laeldduuszansuoann (o - coefficient) #AflAn 0.7 Fuly
NANITIATIZI (O - coefficient) Wudn Henanudesiuwindu 0.988

$uft 5 Savhuuvasunuatuauysal udnhlufudoyatungusiodne Ae Tsaden

Tudsindrinnuaiuinsfinwdseufnuinsannumiues wa 1 311w 59 1se

nsusIusUtaya

va o

delilasuaiusiuiielunisnovuuuasuniy wavladayaniuaAdIuase §ide

Y

I 671Lﬁumiﬁmwi’mﬁayjamwﬂ"umau 9Tl

o w

1. g3 duiinden1aivIn1suInasnsAny ievivtsdevenueyiaTiey

ey

lunisiivsiusiudeyavnlsadeuludidadidnanwatuiinisfnwidseudnun
2 K. ! o
NIMNEVIUAT Wwa 1 Mdungumiedis 31w 59 1se
2. fiunlduanuuuaeunuasiuietasisnuies lunsdfnauwuuasuniy
Ldagaanlideyarugemisesulal wazdwuvasuniudeanisesulal dmsunsali

TsaSsuliarainlunisdauuugeuaIuuastAuLUUABUNINAIEAULDS

nsATIEidaya
AadeldilideyailumiieTiasien (Unit of analysis) Weldsusuuaeuniundufiuin
YIN1995IEBUANNANY TAVBILUUADUDIN AT IAASLUUA N INT I AZLUUE MY

WUUEDUNULARERUY TAVNINITIINLIIATHUY Lavassiaiiansanazkuuliaannandnu

i
£ v

LHUNITIATIE Ty auarTeideudaneadanld anduditeyadenandludruiumien

neadalagldlusunsudnsagy

0N uN15998

ialinsiiasizvideyansamuingusvasiveinsideluasel fidelaiinsziideya

v
v v

AnuasutunaulagldAan R luNISIASITITeNa Aall

Y

a

1. MyIATIEvanIuAmYelideya Iinsevisieais Arud (Frequency: f) way

ASevay (Percentage: %)

% Lee J. Cronbach, Essentials of Psychological Testing, 4" ed. (New York. Harper and

Row Publisher, 1984), 160-61.
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2. ATIATIENNNIHUNTITETITUVIRUTIITAUANAINTIANITYININIUVDIA]
TssFoudafnadinaumaiuiinisfnudseufnu nyummumiuas we 1 adddlélunis
Ansgife Afudiuauada (Arithmetic Mean: X) warduideauusnssiu (Standard
Deviation: SD) Ingfiansanasivdsnavadinvesnziuudiléainnsneuiuuaeuniuvesls

Toya wazduIguguunaaIILLLIAINAAYDLLUEN (Best)” Aall

a a

AdyaiavAfin 4.50 89 5.00 11889 A1IEFUTIRTYSITUNTRANAINTIA

Tumsviueglu seauinian

G

AdlydiuavAdla 3.50 89 4.49 18RI 11IEFUTRTYSITUNTRANAINTIA

Tupsvihaueglu seduun

I v oa

AdyaiuavAfin 2:50 89 3.49 nU188 A1ITHUNTRTUSITUNTRAUAINTIA

Tumsvihaueglu seaudiunans

G

AdydiavAdln 1.50.89 2.49 ni18e A1RUIRRTY5ITUNTRANAINTIA

Tunsvihaueglu seduiles

I v oa

AdyaiuarAfin 1.00 §3.1.49 nU1889 21 UTRTY5ITUNTRANAINTIA
lumsvihauegly sedutlesiian
3. MIAATIENAILAUTUT TEMINANILHIIRWRFETITUMT oAU N InluN1 59U

vesastulsussudeiadidnauuaiuinisdnvdseufnuinsannumiuas wal 16nns

[ £ /) (% s

NATILNANFUUTLANT AnFUNUSV B NeSEU (Pearson’s Product-moment Correlation

[ =

Coefficient) HANITILATITH U ANATIBUAULAUINMINLUIAINARYDY ASTE NQYaUId

=]

wazAnzl IRl
AduUszAnsanduiug 0.70 = 1.00 vianeis A1z NT9938573UMT0RMA N
Finlunsvinnu Tanuduiusiuluszauann
AduUsEANSanduiusT 0.30 - 0.69 vanefis AILHUNTRITYTITUNTOAMAIN
Na o IS v v fw (%
Finlunrsviaudenuduiusiuluseauliunans
(% (% s

AduUsEANSanduiusT 0.00 - 0.29 vanefs ANILEUNTRIYTTIUNTOAUAIN

Aa o = L% LY [ 24 100
FAnlunsvinanu danudunusiulussautley

% John, W. Best. Research in Education. New Jersey: Prentice-Hall Inc, 1970, 190.
100 =229 a 1 y aad o w av a ¢ & d
AIYY NMYIUNIA Lag AU, ﬂ’]iLaﬁJﬂlﬂlﬁﬂﬁﬂLW%J’]SﬁZJﬂ’]W%"UﬂWi"Jﬁ]EJ, WHNWATIN 7, (ﬂi;QLVl‘W“’I:

TS RNAANTAINNTINEAY, 2559), 156.
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GELY

a v gj dy [ av a . . a o ¢ A
N13198ANULTUNITITUTINTIUUN (Descriptive Research) HingUIzaiAlnegnIy

al

1) 01U NTIRTLTITUVRIUIM Aaftndinnuaaiuiinsfnunifsenfnunsammamuns
W 1 2) auam@alumevhausesaslulssdoudsindidnnuaniuiimsdnuidseudn
NTANNUUAT WA 1 3) AUFURUTIENINNILHUNRRTYFTTUVRIFUIUSAUAMN NG IR
Tunsvhauvesaslulsadoudefadinauaaiiuiinsinuifseudnwngunnumiuas
we 1 dunuwuunisidelu dnvazngudieginiel Anwianiinisalliiinisnaass
nauinegeillilun1sideadell 1ud TssFoudsiadrinmueiiuiinisinuifsoudne
NTUNNUNIUAT WAl 1w 59 15 glvdeyalsaSouas 2 au Usenaume 1) §61u38n13
Tss5ounses3nunsnenisuny S1uau 1 au 2) $rngmsagfidhssiumdaiminguasys
$19u 1 au Taasidus g 118 AU indasdiefllilunsifefunuuaeunuientu fuvs
flugu \Wuiulsilissagdeaisrtvanunmdiuyaravesdlidoyaldun ma o0y
sefumsAne wazdumdssuludegtu fMuysdu usuusidnwiisatunniegi
F993u5350 §AT0U LAY yart (Yukl) Usenaudie 7 1w ldun 1) anudednd
(integrity) 2) nswiuuAUsylestaiusin (altruism) 3) aaruseuteuaonay (humility)
) auiueniiulauaznasideasianindeala (empathy and healing) 5) AauA1InYN
druynara (personal growth) 6) Arutlusssauasauefsssu (fairmess and justice) waz
7) MILEINATINAIG1UI (empowerment) AMNINAINTUNT1INIUVRIAT ALLUIAATDS
J9afu (Walton) Usznausaeg 8 Usgnis Iiua 1) aneuunuiiiiissmeouazidusssy
(adequate and fair compensation) 2) @nmnisyinuiiFadeidnnuvaonsouasduasy
guameundie (safe and healthy working conditions) 3) lonmalunisldaius Anuanunse
Tun1sWmui9u (immediate opportunity to use and develop human capacities)
1) TemalunisfauiauesedsioieanaziiamAnituaduniiinisenu (future
opportunity for continued growth and security 5) n1sgausunN1edinnluesAnis (social
integration in the work organization) 6) n1sAuasyideu TeveAu Aududns
muqﬂﬂaiuaqﬁmi (constitutionalism in the work organization) 7) AU&NAROUY

WMNNEANTENINNNAIUIMTNNINTuLaEa1duYAAa (work and the total life space)
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waz 8) unumililudseleviinedinu (the social relevance of work life) afi@fildluns
WATIERveYafe AUD (frequency: f) Soeaz (percentage: %) fdluiavAdin (arithmetic
mean: X) @1udguun1nsgu (standard deviation: S.D.) kagn153ATI8RAUUTEENS

anduiusvaaiiesdu (Pearson’s product - moment correlation coefficient: r,,)



uni 4

v

Nan133AIzdaya
N5 LEUBNANITIATIENTRYANTTITLITY N1ILHUNTIRITETTTUVDIHUTNITAY

A MAInlun1sviuvesasiulsstsudeaindrinauaiunnisAnyidseudned

[
U E% o

nsamamuas wa 1 dielidulunuingussasduasdomauvainisidondsd fiteu
foyatilfiannnismeunuuaeunumuAniiu (Opinionnaire) veslvdaya fie féwenis
Tssvunesnuimslusiumisiiuan 1 au waginsvnsagiidssiumdsivinnguanss
F1uan 1 AU 990FIWIU 2 AU Nguddpge A lssSsudsindinauafiuiinnsing
fspuAnwNunmAILAT WA 1 S1K9u 59 kils sausteAu 118 au eideldSunuuaeuany
AUARALAU (Opinionnaire) NAUANULNTIUAIY 102 atu 9 nlsadou 51 wis Andudesay
86.44 thundnszikasinaueranIsiaszilaglinissznaumussens diaueidu
4 o fie

Aeufl 1 nanFilATIEREnILAHAILYARATe T oy AR VAR U IANNARLTY
(Opinionnaire)

poul 2 Han1FIATIEIN NS EsTTIvRsuSIanuAnudaind e
fufimsfinusonfnuingammmuag 1w 1

peudl 3 nanTiasziaua MInlunsrhouvesaslulssSeudaindrinaun
fuinsAnuiisennynsunmemiuas wa 1

Aoudl 4 Wan1siATIERANIELTUSTENI19AD8Hn B a9us 5T UTINTAY
aunmdinlunisieuvesaslulsadsudedadiinuaaiiuiinisdnuvidssudnu

NIWNWHATUAT LUA 1

=] a ¢ v o ] a < . e .
faun 1 Naﬂ']'i’lLﬂ'i']ZW“UG&IE&VI'JI‘U‘UENﬁ@]aULLUUﬂ@UﬂW&IﬂQWNﬂﬂLWu (Oplnlonnalre)

Y

'
Y

Tayaniliresinovuuudeuniuaiiudniiu (Opinionnaire) tia1nn1sney

LUUABUNINAIINAALIAY (Opinionnaire) 184581118115 1595UnIa NN STus LML

[ '
v v o A

waza3 diad1dnauaiuin1sfnuliseufnyinsunnumiuas we 1 5I0edy 102 Ay
FIUNAIY LA 818 SEAUNTSANYIAEa ruwvialagiu Tiesievideyalagldrininud

(Frequency: f) kazA3aeay (Percentage: %) A9lUAISIN 5
g Y g
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19197 5 d0TUNMEIUFIVBILRBURUUBUAUANARLIAY (Opinionnaire)

Hail anunmayuAnavasvidaya I (aw) | Fosaz (%)
1| e
- 9 38 37.25
- UGN 64 62.75
U 102 100.00
2 |0
- 21301 14 13.73
- 3140 Y 25 24.51
- 4150 ¥ 24 23.53
- 5160 U 39 38.23
33U 102 100.00
3| sgeiumsfAinwasan
- USeyed 25 24.51
- USggln 66 64.71
- Usggen 11 10.78
334 102 100.00

4 | duwnstagiu

- HE7UENITANIUAN B INTBLINEA 51 50.00
FIYNTHNY
- 9191¥NNIAFNATW AN 51 50.00
NANANTEY
U 102 100.00

a | v a < .. . | &
910015797 5 WU FRBULULABUNINALAALIY (Opinionnaire) daulngidu
ARG 91U 64 au AnduSevar 62.75 Wuwene T1uau 38 Au Anlusesay 37.25

flongszning 51-60 U §1uau 39 au Anludeuaz 38.23 01g3zwine 31-40 U d1udu 25 Ay

[

Anlusesay 24.51 01g35wine 41-50 U §1uau 24 audnidudosas 23.53 uaze1ysening

[J

21-30 ¥ 9w 14 au Andufesas 13.73 dussiunsfinegeaauiayailn 91w 66 AU

a o

Anlusosar 64.71 sEauUSnang 1w 25 au Anludesas 24.51 uavseauuSygiien
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F1uqu 11 au Aadudesaz 10.78 suwnustagiuassgaauiuvaouaiunuinduy

¥ o = ¥ o A v [ ' o a [ 14
A ’m’lEJﬂ’]i‘Mﬁ@iENQ@’M’JEJﬂ?ﬁ%i@iﬂ‘t}’ﬁ’mﬂ’]ﬂum’]LL‘WLN AWMU 51 AU ARLUUTBYAE 50.00

wad131wnN13A3 31w 51 A Andudesay 50.00

AUN 2 NAN13IATILIN1LEUNTRTESTTNYRUIINSAEaUAnwdeiaddnaun

WUNNSANTsENARNBINFTAMWUIUAT LA 1

N193ATIENANEHUNTRTETTUVRIUTITAR AN YN Ad TN WA U7

va v

nsAnwilsuAnuINgammEIuas Wwe LEdednievideyalasldads fe Alivdiuauadin
(Arithmetic Mean: X) wagaiudeauusinsgiu (Standard Definition: S.D.) 3INNGUAIDEN
159058 51 wiie 593 102 AL uddiAnsvaiaavaiin (Arithmetic Mean: X) #ild liiguiu

WNUNAULUIARYD AN (Best) F9il

M5199 6 AdldlavAdn SIUTgUULNINTIIU WAZSEAUNTIEHINITIRTEETTUVRIUINNS

aoufnudeiadiinuafiunnsAnundseuAnwINJUNNLUNIUAT e 1

1R8NNI I K o)
(n=51)
Fudi NERUNTRTUTITUVRIFUINT (Kier) X | S.D. | szAU
1 AuFOERS (X,) 438 | 0.45 | wn
\ of N el
2 | maiuknUszleovudIuTin (X,) 4.56 | 0.36 |
g
3 ANUBBULDNNDNAY (X5) 4.42 | 049 | w1
4 | anuiueniiulanaznisigenetanimdnla (X,) 4.47 | 037 | wn
L el
5 | anuAmvihduyana (Xs) 4.50 | 037 | |
gn
) R el
6 | anudusssuiasaugisssy (X 4.70 | 023 | |
g
7 ASLESUASI9NSI WD (X)) 4.40 | 0.48 | un
39U Kior) 449 | 0.33 | 11N
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211197 6 WU AzFITeTesTIIvesuIMTan AN wdeindrinau
ﬁuﬁmﬁﬁﬂmﬁﬁwﬁﬂwmqqmwwmﬂs e 1 1Aen 1T (X agluszauunn (X = 4.49,
S.D.= 0.33) ilefinsansiedunuitegluszduanniigadiuiu 3 fu wagszdumndiuiy
4 Frulasdesaduauadyduavadnainuinlddesldsed drunnudusssuuas
ANUERTITU (Xo) (X = 4.70, S.D. 0.23) sinunisiiuwnuszlevdausiy (X,) (X = 4.56,
S.D.= 0.36) sinuanudInidyana (Xs) (X= 4.50, S.0.= 0.37) fumNuiueniiule
Wagn1stEgI81dAINIAla (X,) (X = 4.47 , S.D.= 0.37) ATUAIUTULDNODUAU (X5)
(X = 4.42 ,S.D.= 0.49) AIUAITLETUATNFID1UIR (X;) (X = 4.40, S.D.= 0.48) way
fumuEednsd (X,) (X = 4.38, S.0.= 0.45) sy ilefiarsandmideiuuinnssiuyes

JoyayninuinnuAnvivtesEneukuuaeuauilrsaenadesiududiulvg (0.23-0.49)

M50 7 Addiniavadin d§1udsduuNInsgIu kaYsEAUAIEHINBI9TESITUVREUIMNS
anufnudeindidnawuniuinisAnwilisouAnwinannunIuas e 1

FuANUTRERY (X,)

(n=51)

AN (X,) S.D. SEAU

e
®
=b.
Xl

AuSvsdearsteyanvglavinuiymedis
I 4.43 0.51 17N
Unwguaznsilungasn

Y

UImsSnmdaalliTuglavedudam 4.34 0.55 uN

[ N a

USM1sSUReYaUlUNSHAANTaRANAIAANA
3 o R 4.42 0.44 N
nsernaulavewulunIsUSTIISIU

e | e

Y a -

1 a = a Y7 =3 a
Qmmﬂmﬂﬂﬂm 13 UAUIUBLNANTIN Y
q 4.34 0.51 4N

neliaNaldasaniIsaLugu

Ausn1sinszuaun1slunIsuINITIIUedIs
5 | y 4.36 0.53 17N
Msdla msraaeule

34 (Xy) 4.38 0.45 N
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1NM15199 7 WU Azl lieatesssuvesuImsanuAnudeindrinauin
HunnsAnwiseufnuIngamnumiues we 1 suaugednd (X)) Ineninsiu agluseeu
WIn (X = 4.38, S.D.= 0.45) Wafiasusiede nuitegluszauuinnnde lngisesdinu

'
Y a I~ v

muAdvaiavatinnIniUdeslansl fuimsdeanstoyaiugladedudayyisgnadame

QU o

a Y a

waznsalinsenn (X= 4.43, S.D.= 0.51) fuimsvAavevlunsdiindeianainain
n1sindulaveanulun1suinisau (X = 4.42, S.0.= 0.44) guinsiinszuiunisiuns
UIsued1ellsdda asivaeuld (X = 4.36, S.0.= 0.53) dusnishiunUna wselads
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Case Processing Summary

N %
Valid 30 100.0
Cases |Excluded® 0 0
Total 30 100.0

a. Listwise deletion based on all

variables in the procedure.

Reliability Statistics
Cronbach's Cronbach's | N of Items
Alpha Alpha Based
on
Standardized
ltems
.988 .989 62

Summary Item Statistics

118

Mean | Minimum |Maximum |Range | Maximum / |Variance| N of
Minimum ltems
ltem Means | 4.252 3.633 4.567| .933 1.257 .045 62
Item-Total Statistics
Scale Mean if Item Scale Corrected Cronbach's
Deleted Variance if ltem-Total | Alpha if Item
ltem Deleted | Correlation Deleted
x1.1 259.4667 1278.326 .788 .988
x1.2 259.3333 1279.816 754 .988
x1.3 259.2667 1268.823 .844 .988
x1.4 259.3000 1277.183 .885 .988




[tem-Total Statistics

Scale Mean if Item Scale Corrected Cronbach's
Deleted Variance if ltem-Total | Alpha if Item
ltem Deleted | Correlation Deleted

x1.5 259.3333 1276.506 811 988
x2.1 259.0667 1284.133 .830 .988
x2.2 259.1667 1274.902 .808 .988
x2.3 259.0667 1282.616 .862 .988
x2.4 259.1000 1279.748 .858 .988
x2.5 259.2333 1275.909 .890 .988
x3.1 259.1667 1278.489 .886 .988
x3.2 259.4333 1271.909 841 988
x3.3 259.3333 1270.230 .836 .988
x3.4 259.1667 1287.592 .709 .988
x3.5 259.3333 1274.023 .813 .988
xa.1 259.2333 1272.323 .904 .988
x4.2 259.2667 1274.133 132 .988
x4.3 259.2667 1271.720 922 .988
x4.4 259.1667 1282.075 .816 .988
x4.5 259.2000 1280.372 .802 .988
x5.1 259.1333 1276.878 915 .988
x5.2 259.0333 1281.551 826 .988
x5.3 259.1000 1282.093 812 .988
x5.4 259.1333 1279.706 .859 .988
x5.5 259.2667 1273.995 .882 .988
x6.1 259.2000 1277.131 .861 .988
x6.2 259.3333 1267.954 913 .988
x6.3 259.3333 1262.161 .925 .988
x6.4 259.2667 1263.030 .835 .988
x6.5 259.3333 1265.333 .814 .988
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[tem-Total Statistics

Scale Mean if Item Scale Corrected Cronbach's
Deleted Variance if ltem-Total | Alpha if Item
ltem Deleted | Correlation Deleted

X7.1 259.3000 1280.769 816 988
X7.2 259.3000 1281.803 797 988
X7.3 259.2333 1281.633 .836 .988
x7.4 259.2000 1276.717 .869 .988
xX7.5 259.1333 1279.085 .935 .988
yl.1 259.9667 1292.585 .549 .988
yl.2 259.8667 1295.913 539 .988
y1.3 259.9667 1280.930 .604 .988
yl.d 259.8000 1292.855 579 .988
yl.5 259.8000 1283.200 .679 .988
y2.1 259.2667 1303.168 .549 .988
y2.2 259.5667 1291.978 632 .988
y2.3 259.4667 1295.637 643 .988
y3.1 259.2667 1285.789 821 .988
y3.2 259.3333 1288.161 .35 .988
y3.3 259.3333 1290.575 .43 .988
ya.1 259.3333 1286.989 822 .988
ya.2 259.2667 1287.651 781 .988
ya4.3 259.3000 1292.769 631 .988
ya.4 259.5000 1278.259 .698 .988
y5.1 259.3667 1302.033 .628 .988
y5.2 259.3333 1300.161 .658 .988
y5.3 259.2667 1295.926 .661 .988
y6.1 259.5333 1291.085 132 .988
y6.2 259.5667 1286.668 137 .988
y6.3 259.3000 1292.907 .ra4a .988
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[tem-Total Statistics

Scale Mean if Item Scale Corrected Cronbach's
Deleted Variance if ltem-Total | Alpha if Item
ltem Deleted | Correlation Deleted

y7.1 259.6667 1283.747 .599 .988
yT7.2 259.7000 1286.010 634 988
y7.3 259.6000 1289.903 612 988
y8.1 259.4333 1303.357 457 .988
y8.2 259.3000 1299.597 .535 .988
y8.3 259.3000 1296.769 .653 .988
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