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640620106 : Major EDUCATIONAL ADMINISTRATION
Keyword : HUMAN RESOURCE DEVELOPMENT

MISS Butsakorn RUEANGDET : HUMAN RESOURCE DEVELOPMENT OF
PHOPHRAYA MUANG SUPHANBURI SCHOOL GROUP Thesis advisor : Associate

Professor Sakdipan Tonwimonrat, Ph.D.

This research aims to: 1) understand the human resource development of Phophraya
Muang Suphanburi, 2) comprehend the guidelines for human resource development of
Phophraya Muang Suphanburi, using schools as the unit of analysis. The sample group consisted
of 70 informants, including 6 school directors and 64 teachers. The instruments used in the
research were a questionnaire about human resource development, an opinion questionnaire,
and an in-depth interview regarding human resource development guidelines for the Pho Phraya
School Group in Suphan Buri. According to Nadler's concept, statistics used in data analysis

include frequency, percentage; arithmetic mean, standard. deviation, and content analysis.
The research finding were as follows:

1. The human resource development of the Pho Phraya Mueang Suphanburi School
Group, as a whole, is at a high level. When considering each aspect, it was found that human
resource development through training is at the highest level. It is at a high level in two other
areas, arranged by arithmetic mean values from highest to lowest as human resource
development through training ‘and ‘human- resource development through education,

respectively.

2. The guidelines for human resource development in the Pho Phraya Mueang
Suphanburi School Group consist.of: 1) training to build operational skills for personnel, which
should be done by surveying the training needs of teachers and personnel; 2) encouraging
personnel to increase their educational qualifications to improve attitudes, with activities to
promote increased educational qualifications added to the school personnel development
project; and 3) Developing personnel potential that covers all aspects. There is a need to survey
the organization’s needs, identify urgent, important, and necessary operational missions, and

analyze the aptitudes and abilities of personnel to determine each person's strengths.
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Scale: ALL VARIABLES

Cases

Case Processing Summary

N %
Valid 30 100.0
Excluded?® 0 .0
Total 30 100.0

a. Listwise deletion based on all variables in the procedure.

Reliability Statistics

Cronbach's Alpha N of Items

.995 26

ltem-Total Statistics

Scale Mean if ltem  Scale Variance if ltem Corrected ltem-Total

Cronbach's Alpha if

Deleted Deleted Correlation ltem Deleted
al 110.7000 187.183 .942 .995
a2 110.6333 186.930 .945 .995
a3 110.7000 187.114 .947 .995
ad 110.7000 187.114 .947 .995
a5 110.6667 186.230 997 .995
a6 110.6667 186.230 997 .995
ar 110.6333 186.861 .950 .995
a8 110.6667 186.161 .906 .995
a9 110.6333 186.930 .945 .995
alo 110.6667 187.747 .896 .995
all 110.6667 186.230 997 .995
alz 110.7000 187.183 .942 .995
al3 110.6333 186.792 .954 .995
ald 110.7667 188.875 767 .995
al5 110.6667 186.230 997 .995
alé 110.6333 186.930 .945 .995
al7 110.6667 186.230 997 .995
als 110.7333 188.064 .805 .995
al9 110.7333 186.409 .907 .995
a20 110.6333 186.861 .950 .995
a2l 110.7000 185.666 .943 .995

92



Item-Total Statistics

Scale Mean if ltem  Scale Variance if Item Corrected Item-Total

Cronbach's Alpha if

Deleted Deleted Correlation [tem Deleted
110.6667 186.230 997 .995
110.6333 186.792 .954 .995
110.6333 186.861 .950 .995
110.6333 186.999 941 .995
110.7333 186.478 .903 .995
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